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District School Board of Indian River County, Florida 


6500 ‐ 57th Street, Vero Beach, FL 32967 


 
It is hereby advised that if a person decides to appeal any decision made by the Board with respect to any matter considered at 
this meeting, he/she will need to ensure that a verbatim record is made that includes the testimony and evidence upon which 
the appeal is to be made. 
 


INVOCATION: Shortly before the opening gavel that officially begins a School Board meeting, the Chairman will introduce the 


Invocation Speaker.  No person in attendance is or shall be required to participate in this observance and the personal decision 
of each person regarding participation will have no impact on his or her right to actively participate in the School Board’s business 
meeting. 


 


Date:  July 26, 2016 


Time:  6:00 p.m. 


Room:  Teacher Education Center (TEC) 


 


Business Meeting Agenda 


 


I. CALL MEETING TO ORDER 


 


II. PLEDGE OF ALLEGIANCE TO THE FLAG 


 


III. ADOPTION OF ORDERS OF THE DAY 


 


IV. PRESENTATIONS 


 


V. CITIZEN INPUT 


 


VI. CONSENT AGENDA 
A.  Approval of Minutes – Dr. Rendell 


1.  Superintendent Workshop held 6/28/2016 


2.  Special Meeting held 6/28/2016 


3.  Business Meeting held 6/28/2016 


Superintendent recommends approval. 


B.  Approval of Personnel Recommendations – Dr. Fritz 


Attached  is  a  list  of  personnel  recommendations  that  includes  personnel  additions, 


terminations, and/or changes.  Superintendent recommends approval. 


C.  Approval of Correction to 2016‐2017 Administrative Salary Schedule – Dr. Fritz 
Minor errors were caused by the rounding of numbers on the 2016‐2017 Administrative 
Salary Schedule. The corrections appear in red font.  The impact to the School District will be 
less than $40.00. Superintendent recommends approval. 
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D.  Approval of Donations – Mr. Morrison 


1. Vero Beach High School received a donation  in the amount of $3,197.74 from the Live 


Like Cole Foundation, Inc.  The funds will be utilized to purchase uniforms for cheerleaders 


for the Vero Beach High School Cheerleading Program. 


2. Osceola Magnet School received a donation in the amount of $1,000 from Indian River 


Community Foundation, Riefler Family Fund.  The funds will benefit the Osceola Magnet 


School’s new math series, Signapore Math.   


Superintendent recommends approval. 


E.  Approval to Declare as Surplus and Demolish Athletic Portables at VBHS – Mr. Morrison  


This  request  is  for  approval  to  declare  as  surplus  and  demolish  five  (5)  portables  at 


VBHS. These portables are currently being utilized by the Athletics Department and are in very 


poor condition and do not meet the standards outlined in Chapter 5, State Requirements for 


Educational Facilities. These units will be temporarily replaced with leased portables until the 


district is able to fund the relocation of concretables from the BCE site.  Condition reports for 


these portables are attached.   Superintendent recommends approval. 


F.  Approval of Inventory Results – Mr. Morrison Approval for Annual Inventory Results – Mr. 
Morrison   
This request is for pursuant to Chapter 274.02 F.S. annual inventories were performed at each 


school/department  for  the  fiscal  year  ending  June  30,  2016.    Attached,  is  a  list  by 


school/department of property not reconciled.  It is requested that this property be deleted 


from the Fixed Asset Ledger.  Superintendent recommends approval. 


G.  Approval of Vero Beach High School’s Orchestra Travel to Austria – Mrs. Dampier 


Principal O’Keefe  is requesting approval for members of the Orchestra to travel to Austria 


from May 25, 2017, through June 3, 2017, to participate in the American Celebration of Music.  


All  necessary  information  pertinent  to  insurance  issues  has  been  provided  to  Risk 


Management.   There  is no cost to  the School District.   Attached  is a copy of  the  itinerary.  


Superintendent recommends approval. 


H.  Approval of Statewide Voluntary Prekindergarten Provider Contract with the Early 


Learning Coalition 2016‐2017 – Mrs. Dampier 


This  statewide  contract outlines  the  agreement between  the  School Board  and  the  Early 


Learning Coalition of Indian River, Martin and Okeechobee Counties, Inc.  This standard state 


contract  is  for  the  school year 2016‐2017.   The School District of  Indian River County will 


deliver  Voluntary  Prekindergarten  services  during  the  school  year  to  128  four  year  old 


children  at  six  school  sites,  which  are  Dodgertown  Elementary,  Fellsmere  Elementary, 


Glendale  Elementary,  Indian  River  Academy,  Pelican  Island  Elementary  and  Vero  Beach 


Elementary in a total of 8 full day classrooms. Additionally, 2 classrooms will be offering a half 


day option to allow wait listed children to participate in a Voluntary Pre‐Kindergarten program 


on an elementary school campus. Superintendent recommends approval. 


I.  Approval  of  the  Math  Professional  Development  Pearson  Contract  2016‐2017  –  Mrs. 


Dampier 


This professional development contract outlines a program for Pre‐Algebra teachers  in the 


district and will include 2 full days of instruction on delivery of standards‐based instruction 


and differentiation of instruction to meet the needs of every learner in the classroom setting.  
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As a follow‐up to ensure the training transfers to the classroom, there are 14 days of  job‐


embedded  support  (coaching)  that will  consist  of members  of  the  Pearson  team  visiting 


classrooms to develop teacher capacity with delivering instruction. The districts’ Algebra EOC 


pass  rate has hovered around  the 50% mark  since  its  inception  in 2011.       Algebra  is  the 


gateway course to not only further higher level mathematics instruction, but also graduation 


from high school. Therefore, strengthening the foundational skills in Pre‐Algebra classrooms 


will further support our teachers and support students in mastering the standards for Algebra 


I.  In order to fund this training opportunity, $55,000 was secured through grant writing by 


the Indian River Education Foundation and department staff  in order to continue the work 


began  in  the  2015‐2016  school  year  for  providing  instructional  support  to  teachers.  


Superintendent recommends approval. 


J.  Approval of Agreement between the East Coast Technical Assistance Center (ECTAC)/ 


Seminole County School Board and the School Board of Indian River County for 2016‐17 – 


Mrs. Dampier 


The purpose of  the East Coast Technical Assistance Center  (ECTAC)  is  to provide  technical 


assistance to a collaborative network of member school districts regarding selective programs 


contained in the Elementary and Secondary Education Act (ESEA).   The ESEA programs are: 


Title I Part A, Title I Part C, and other grant funded programs as they interact with the Title I 


Program.  ECTAC provides educational consultation services that assist local school districts 


in their efforts to ensure that all children have a fair, equal, and significant opportunity to 


obtain a high‐quality education. The School District of Indian River County has been an ECTAC 


member district since 1999. The membership renewal fee is $12,000 and Title I Part A funds 


are designated for ECTAC services. The agreement will be  in effect through June 30, 2017. 


Superintendent recommends approval. 


K.  Approval of Adult Education and Family Literacy Grant 2016‐2017 – Mrs. Dampier 


This discretionary/continuation grant will provide the Technical Center with funds ($161,885) 


which will enable the school to continue our efforts to provide quality literacy education to 


adults and to English Language Learners.  The Technical Center for Career and Adult Education 


(TCCAE)  served  671  students  who  enrolled  in  GED/ABE/ESL  in  2015‐2016.    TCCAE  has 


collaborated with  several agencies  in an effort  to better  serve  the citizens of  Indian River 


County.  No cost to the school district.  Superintendent recommends approval. 


L.  Approval of Contract Renewals for Childcare Providers for 2016‐2017 – Mrs. Dampier 


The contracts outline the respective responsibilities of the School District and local childcare 


providers to continue services to children of teen parents participating in the District’s Teen 


Parent Program. There are approximately 20  families  that participate  in  the program.    In 


accordance with Florida Statute 1003.54, School Districts are required to provide childcare 


services  to  the children of  teen parents participating  in  this dropout prevention program. 


Indian  River  County  utilizes  several  local  centers  for  this  purpose.  Currently  under  this 


proposal are the following childcare providers: First Impressions Daycare and Preschool, Tiny 


Treasures/Learning  Nest,  RCMA/Whispering  Pine,  Ross  Small  World  Childcare,  TLC  of 


Sebastian, and Williams Childcare. Cost  to  the District  is offset by  the  FTE earned by  the 


program.  The  child  care  fees  have  remained  the  same  as  last  year.    Superintendent 


recommends approval. 
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M.  Approval of 2016‐2017 Transportation Bus Routes – Dr. Fritz 


Approval is requested for the 2016‐2017 Bus Transportation Routes for Indian River County 


Schools. Bus routes are subject to change throughout the school year depending upon student 


utilization of services and school program needs.  Superintendent recommends approval. 


N.  Approval of the 2016‐ 2017 Charter School Transportation Agreements – Dr. Fritz 
Attached are the 2016‐2017 Transportation Agreements with Imagine Charter School, North 
County  Charter  School,  Sebastian  Charter  Junior High  School  and  St.  Peter’s Academy  to 
provide transportation, substitute bus drivers, and spare buses for students of the charter 
schools. These agreements are  for one year.   The charter  schools agree  to  reimburse  the 
District  for  the  actual  costs  associated  with  transporting  students.    Superintendent 
recommends approval. 


O.  Approval of 2016‐2017 Transportation Service Agreement – Dr. Fritz 
The agreement is to provide transportation for a one‐year period from July 1, 2016, to July 1, 
2017  for Kids and Nurses PPEC Center. The  service  to be provided  is  transportation  from 
designated pick‐up locations to sites in Indian River County for PPEC sponsored programs and 
back  from PPEC  sponsored programs  to  the designated pick‐up  locations. No  cost  to  the 
District. Superintendent recommends approval. 
 


VII. ACTION AGENDA 


A.  Approval to Award RFP #2016‐18 to Proctor Construction Company, LLC for a New Cafeteria 
and Classroom Building Addition at Beachland Elementary ‐ Mr. Morrison 
A Request  for Proposal  (RFP) was promulgated  to obtain  firm pricing  for  a  cafeteria  and 
classroom building addition at Beachland Elementary.  The financial impact to the District is 
$7,019,424.30 which includes $19,000 for Alternate 1 (vapor control primer for first floor slab) 
and  a  5%  owner  added  contingency  in  the  amount  of  $334,258.30.    Award  is  being 
recommended not on the basis of price alone, but to the vendor whose submission contains 
the  most  advantageous  combination  of  cost,  qualifications,  staff’s  experience,  pending 
litigation,  recent  projects/references.  Staff  also  considered  adverse  attestation  or  audit 
findings.  The  Purchasing  Department  is  recommending  award  to  Proctor  Construction 
Company,  LLC  as  the  lowest  and  best  responsive  and  responsible  bidder  meeting 
specifications,  terms,  and  conditions.  Please  see  attached  backup.  Superintendent 
recommends approval. 


 
B.  Approval of Owner/Contractor Construction Agreement for New Cafeteria and Classroom 


Addition Beachland Elementary (SDIRC #2016‐18) – Mr. Morrison 
Approval is recommended for the Owner/Contractor Construction Agreement between the 


School Board of Indian River County and Proctor Construction Company for the New Cafeteria 


and Classroom Building Addition project at Beachland Elementary School (SDIRC #2016‐17) in 


the  amount  of  $7,019,424.30.    The  scope  of  work  includes  the  construction  of  a  new 


cafetorium  and  a  classroom  building.  The  classroom  building  will  provide  additional 


educational space and will increase the school’s permanent capacity to 650 student stations. 


The new cafetorium will allow for a modern kitchen and an increase in cafeteria seating.   The 


contract  amount  consists  of  the  Contractor’s  Base  Bid  in  the  amount  of  $6,666,166.00, 


Alternate 1 in the amount of $19,000.00 and a 5% owner added contingency in the amount 


of $334,258.30, which includes all construction costs associated with this project.   
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The contract amount does not include Architect /Engineering fees at an estimated amount of 


$595,000.00,  Demolition  fees  at  an  estimated  amount  of  $205,000.00  and  FF&E  at  an 


estimated  amount  of  $180,500.00,  for  an  overall  total  project  cost  of  $7,999,924.30.  


Superintendent recommends approval. 


 


C.  Approval  to  Award  RFQ  #2017‐01  to  Multiple  Vendors  for  Continuing  Contracts  for 
Architectural Services ‐ Mr. Morrison 
The  Facilities,  Planning  and  Construction  Department  requested  that  a  Request  for 
Qualifications (RFQ) be promulgated for professional architectural services. The purpose of 
this RFQ  is  to award multiple  firms  to provide services on an as‐needed basis pursuant  to 
School Board Policy 6330, The Florida Consultant’s Competitive Negotiation Act (CCNA) F.S. 
287‐055, Florida Statutes Chapter 1013 and Florida Administrative Code Rule 6A‐2.0010. The 
annual financial impact as estimated by our Facilities and Planning Department is $1,000,000.  
The Facilities Department will assign projects to the awarded firms on a rotating or best fit 
selection.  Small  projects  are  defined  as  projects  whose  construction  cost  is  less  than 
$500,000.  Large  projects  are  defined  as  projects whose  construction  cost  is  $501,000  or 
greater as identified in the Five Year Capital Plan. The individual projects assigned under this 
contract will be limited to those with an estimated construction cost which does not exceed 
$2 million and for study activity fees which do not exceed $200,000.  The term of this RFQ is 
from July 27, 2016 through July 26, 2017 and may, by mutual agreement between the Board 
and the awardees be renewable for two additional one year periods. It is recommended that 
this RFQ be awarded  to Donadio & Associates Architects, P.A., Edlund, Dritenbas, Binkley 
Architects  &  Associates,  P.A.,  Harvard  Jolly  Architecture  and  Song  +  Associates,  Inc.   
Superintendent recommends approval. 


D.  Approval of the Equal Opportunity Schools Contract 2016‐2018 – Mrs. Dampier 
This  contract  represents a  collaboration agreement between  the School District of  Indian 


River County and the Equal Opportunity Schools to  identify and upgrade African American 


students  who  can  be  successful  in  Advanced  Placement  or  International  Baccalaureate 


courses  and  are not  currently  enrolled  in  those  courses. Challenging  high  school  courses 


contain  the  academic  intensity of  the high  school  curriculum  and  is  the biggest driver of 


college completion.  The objectives that are outlined in this memorandum of understanding 


are: fully close race and  income participation gaps  in AP/IB by the fall of 2017, Raise AP/IB 


performance by spring of 2018 and develop systems for the district to sustain and improve 


upon  these  results  in  future  years.    The  cost  for  this  initiative  is  $48,800.00  plus  travel.  


Superintendent recommends approval. 


 


E.  Approval of Agreement between Consulate Health Care and School District of Indian River 
County for 2016‐2018 – Mrs. Dampier 
This Agreement reflects a cooperative spirit between this health  institution and the School 
Board in delivering clinical experiences to the students enrolled in Technical Center for Career 
and Adult Education Nursing programs over the next two years begin July 2016.  There is no 
cost to the district.  Superintendent recommends approval.   
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VIII. SUPERINTENDENT’S REPORT 


 


IX. DISCUSSION 


No discussion items 


 


X. SCHOOL BOARD MEMBER MATTERS 


 


XI. INFORMATION AGENDA 


No information items 


 


XII. SUPERINTENDENT’S CLOSING 


 


XIII. ADJOURNMENT 


 


Any invocation that may be offered before the official start of the School Board business meeting is and shall be the 


voluntary offering of a private citizen to and for the benefit of the School Board pursuant to Resolution #2015‐08.  


The views and beliefs expressed by the Invocation Speaker have not been previously reviewed or approved by the 


School Board and do not necessarily represent their individual religious beliefs, nor are the views or beliefs expressed 


intended to express allegiance to or preference for any particular religion, denomination, faith, creed, or belief by 


the School Board.  No person in attendance at this meeting is or shall be required to participate in any invocation 


and such decision whether or not to participate will have no impact on his or her right to actively participate in the 


public meeting. 


Anyone who needs a special accommodation may contact the School District’s American Disabilities Act Coordinator 


at 564‐3175 (TTY 564‐8507) at least 48‐hours in advance of the meeting.  NOTE: Changes and amendments to the 


agenda can occur prior to the meeting.  All business meetings will be held in the Teacher Education Center (TEC) 


located in the J.A. Thompson Administrative Center at 6500 – 57th Street, Vero Beach, Fl 32967, unless otherwise 


specified.   Meetings may broadcast  live on Comcast/Xfinity Ch. 28, AT&T Uverse Ch. 99, and the School District’s 


website stream; and may be replayed on Tuesdays and Thursdays at the time of the original meeting.  For a schedule, 


please visit the District’s website at www.indianriverschools.org/iretv.  The agenda can be accessed by Internet at 


http://www.indianriverschools.org. 
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The District  School  Board  of  Indian  River  County met  on  June  28,  2016,  at  10:00  a.m.    The 


workshop was held in the Teacher Education Center located in the School District Office at the 


J.A. Thompson Administrative Center located at 6500 – 57th Street, Vero Beach, Florida 32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia Jiménez, and Charles Searcy.  Dr. Mark 


J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were also 


present. 


Superintendent’s Board Workshop 


Minutes 


 


Mr. Searcy was not present. 


I. Workshop was called to order by Chairman Simchick. 


 
II.  PURPOSE OF THE WORKSHOP 


Dr. Rendell stated that the purpose of the workshop was to review budget priorities and proposed 


2016‐2017 budget and millage rates for advertising.  He said that he would go over the 2016‐2017 


Five‐Year Capital Outlay Plan, present an update on Title I programs, and review the process for 


implementation of the Board’s Audit Committee, during the afternoon session. 


 


III.  PRESENTATIONS 


A.  Review 2016‐2017 Budget Priorities  and Proposed Budget  for Advertising  the  Tentative 


Budget and Proposed Millage Levy 


Mr. Morrison began  the presentation by quoting Article  IX  that  stated, “The education of 


children was a fundamental value of the people of the State of Florida.  It was, therefore, a 


paramount duty of the State to make adequate provisions for the education of all children 


residing within its borders”.  Handouts included a copy of the PowerPoint and the Preliminary 


Budget Book for 2016‐2017. 


 


Mr. Morrison reviewed highlights that were included in the Preliminary Budget Book for 2016‐


2017 fiscal year.  There was good news for taxpayers.  It was anticipated that taxpayers would 


receive a tax reduction next year, as reported to the School District by the County Tax Office.  


Included in the calculation this year was the Save Our Homes (SOH) Cap that included a 3% 


assessment  limit  on  residential  Homesteaded  properties  or  a  Consumer  Price  Index, 


whichever was lower.  Mr. Morrison went over the budget recommendations listed on slides 


12‐14.   


 


Dr. Rendell reviewed his budget recommendations that included: 


 Reserve for Tax Anticipation Note issuance and Interest costs 


 Add two Graduation Coaches, one per high school 


 Funding for Multicultural Achievement Plan as per Desegregation Order 


 Startup funding for part‐time Indian River Virtual Program 
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 Add a third, security monitor position at Vero Beach High School’s Freshman Learning 


Center 


 


Dr. Rendell  stated  that  there was  some  zero‐based budgeting  strategies worked  into  the 


preparation of the budget.  He said that it was a challenge to balance the budget with $1.5 


million to cut from the budget, with more sharpening of the pencil to come.  Board Members 


were given an opportunity to give input.   


Mr. Morrison reviewed items that impacted the budget, listed on pages 11‐14.  Dr. Rendell 


explained that the District’s new Virtual School Franchise would benefit the School District 


and students.   He said that they were going to start with a few elective classes, with eight 


being the number of students needed to keep the class, with a student cap of 25 students per 


class.   Dr. Rendell  talked  about  the extensive  review of  staffing plans  for uniformity  that 


included Guidance Counselors.  He noted that Indian River had a lower per student ratio of 


Guidance Counselors versus students.  Board Members were given an opportunity to speak.  


Dr. Rendell said that the best answer would be to reduce the number of tests being given to 


students and to be more efficient in the administration of the tests.  Dr. Rendell and Dr. Fritz 


spoke  to  the  class  size  issue  that  was  being  closely  monitored  by  District  Staff  and 


Superintendent to ensure that the classes were proportionate through the District.   


Mr.  Morrison  referenced  slide  19,  regarding  the  Superintendent’s  budget  reduction 


recommendations  totaling  ($1,608,882).    He  said  that  over  a  million  dollars  in  budget 


reductions were made since the last time they met with the Board.  Mr. Morrison reviewed 


the estimated 2015‐2016 ending  fund balances and  the projected 2016‐2017 ending  fund 


balances.   He stated  that when  the budget was sent  to  the State,  it would be a balanced 


budget. 


Chairman Simchick recessed the workshop at 10:56 a.m. and reconvened at 11:02 a.m. 


Employee Health Insurance Budget 


Dr. Fritz stated that from the onset, the District had a $7 million deficit that included just the 


Safe Harbor State required reserve and the projected deficit from premiums being too  low 


and major medical expenses exceeding the estimate for the past several years.  He presented 


a three‐year and a four‐year payback plan to the Board that would bring the District back to 


where it needed to be.  The option of taking the entire amount in one year was not practical.  


Board Members were  given  an opportunity  to  ask questions  and make  suggestions.   Mr. 


Morrison said that reoccurring program reductions listed on slide 17 were made in order to 


cover the payback payments.  Dr. Rendell stated that Staff was in favor of going to the State 


Insurance Commissioner to request a four‐year plan.  He asked the Board for input.  It was 


noted that there was no guarantee that the Commissioner would agree to a three or a four 


year plan.   Mr. Morrison said  that  the District was currently negotiating with both unions 


regarding the current health insurance rates, which was a separate issue.  He also stated that 


the District’s finance rating would not be affected, as long as there was a plan in place.   
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Proposed Millage Referendum 


Mr. Morrison reviewed the timeline.  He stated that the referendum would be on the August 


30, 2016, Ballot.  Board and Staff talked about the charter schools’ agreement with the new 


referendum and the language.  Board Members asked Mrs. D’Agresta to given an update on 


the charter school lawsuit.  Mrs. D’Agresta stated that the charter school lawsuit regarding 


the  last referendum had been dismissed by the Court.   She noted that the charter schools 


filed another lawsuit in Indian River County Court, against the School District, with a different 


focus. 


 


2016‐2017 Preliminary Budget Book 


Mr. Morrison gave a short presentation on the contents of the proposed budget book.  Dr. 


Rendell noted that this was the fourth time that the District School Board met with Staff to 


go over the budget for next year.  He noted that the purpose of the televised workshop was 


to be transparent.  Dr. Rendell said that it was also important to realize that the budget was 


a fluid document.  Mr. Morrison said that the item under Consent Agenda this evening, was 


just to advertise the budget and millage.   He said that there was a  lot of time  left to make 


changes.  Board Members spoke to the placement of the item under Consent. 


 


Chairman Simchick recessed the workshop at 11:52 a.m. and reconvened at 1:00 p.m.   Mr. Searcy was 


present. 


 


B.  Review 2016‐2017 Five Year Capital Outlay Plan 


Mr. Morrison distributed handouts of the PowerPoint presentation and the 2016‐2017 Five‐


Year Capital Outlay Plan.  He went over the finance history.  It was noted that the District was 


the pass through for the charter school State funds, as per State Statute. 


 


Mr. Sanders gave a brief review of the projects included for the 2016‐2017 school year.  Board 


Members were given an opportunity to speak to the projects.  Some of the questions from 


the Board related to: 


 Equality in shaded/covered waiting areas for bus pickup 


 Citrus Bowl seats 


 Windows egress at Citrus Elementary School 


 Property  between  Freshman  Learning  Center  and  fields  (piping  for  shared  chiller 


plant) 


 Discarded school room items from Beachland project 


 Insulation between walls for new construction 


 Elevator for Phase II Citrus Bowl 


 Gang shower rooms 


 Painting projects 


 Track fields 


 Hallway lighting 


 Field lighting 


 New furniture for Beachland and surplus furniture offered to charter schools 
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 Vero Beach Elementary School safety report on kitchen area 


 Repainting of metal doors 


 


Chairman Simchick recessed the workshop at 2:23 p.m. and reconvened at 2:32 p.m. 


 


C.  Review Title I Programs 


Mrs. Malits presented a PowerPoint and handouts regarding Title I Part A that was intended 


to help ensure that all children had the opportunity to obtain a high‐quality education and 


reach proficiency on challenging State academic standards and assessments.   She said that 


Title  I  focus was  on  promoting  school wide  reform  in  high‐poverty  schools  and  ensuring 


students’  access  to  scientifically‐based  and  evidenced‐based  instructional  strategies  and 


challenging  academic  content.   Mrs. Malits  reviewed  the  project  application  process  and 


monitoring.    Board Members were  given  an  opportunity  to  ask  questions  and  to make 


suggestions.   Members  from  the audience were given an opportunity  to ask questions.   A 


four‐minute video was shown on students in the classrooms. 


D.  District School Board’s Audit Committee Policy and Process for Implementation 


Dr. Rendell gave the Board a copy of the current School Board Policy 6840 Audit Committee 


and  asked  Board  Members  to  submit  their  recommended  names  for  adoption  of  the 


Committee Members to serve concurrent with the Board Members’ terms.  After discussing 


the process, Board Members agreed to place this topic on the July 26 Discussion Session.  Dr. 


Rendell  stated  that,  in  the meantime,  he would meet with Mr. Morrison  regarding  the 


committee budget to be included in the 2016‐2017 proposed budget. 


 


In closing, Dr. Rendell stated that he would include a report from Husch Blackwell for 


a comprehensive review of progress toward unitary status. 


 


IV.  ADJOURNMENT – Chairman Simchick 


Workshop adjourned at approximately 3:39 p.m. 
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The District School Board of Indian River County met on June 28, 2016, at 4:30 p.m.  The special 


meeting was held in the Teacher Education Center located in the School District Office at the J.A. 


Thompson  Administrative  Center  located  at  6500  –  57th  Street,  Vero  Beach,  Florida  32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia  Jiménez, and Charles G. Searcy.   Dr. 


Mark J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were 


also present. 


Special Called Business Meeting Agenda 


for Personnel Matters 


 


I. Meeting was called to order by Chairman Simchick. 


 


II. PLEDGE OF ALLEGIANCE TO THE FLAG  


 


III. ACTION AGENDA 


A.  Approval of Final Order in the Matter of Mark J. Rendell, Ed.D., as Superintendent 
of  the  School  District  of  Indian  River  County,  Florida  vs.  Xiomara  DeLuke 
(Employment Termination) SDIRC Case 2016‐01 – Chairman Simchick 
On  May  31,  2016,  the  School  Board  held  an  evidentiary  hearing  on  the  above 
referenced employment termination matter.  The attached, proposed Final Order set 
out the facts, conclusions, and decision of the School Board.  The School Board was 
asked to review, discuss, and approve the proposed Final Order.  Chairman Simchick 
recommended approval. 
 
Chairman Simchick called for a motion.  Mr. Frost moved approval of the Final Order 
in the matter of Mark J. Rendell, Ed.D., as Superintendent of the School District of 
Indian River County,  Florida  vs. Xiomara DeLuke  (employment  termination)  SDIRC 
Case 2016‐01.  Mr. McCain seconded the motion and it carried unanimously, with a 
5‐0 vote. 


 
B.  Approval to Set Hearing on Suspensions of Instructional Employee, Xiomara DeLuke 


– Dr. Fritz 
On two separate occasions, the Superintendent suspended, without pay, instructional 


employee, Xiomara DeLuke, by letters dated February 25, 2016, and April 6, 2016.  By 


letter dated April 21, 2016, the employee, through her attorney, requested a hearing 


to contest the suspensions without pay.  Copies of the Superintendent’s suspension 


letters  and  the  letter  from  the  employee’s  attorney  requesting  a  hearing  were 


attached. 


 


1. The Superintendent requested that the School Board determine who would hear 
the matter, either the School Board or an Administrative Hearing Officer assigned 
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by the Division of Administrative Hearings.  The School Board had the discretion 
to  hear  the  case  itself,  or  to  refer  the  case  to  the  Division  of  Administrative 
Hearings. 


2. In the event the School Board determines it would hear the suspension hearing, a 
date for the hearing would also need to be set.  By law, the hearing must be held 
within 60 days of the employee’s request.  However, due to the delay in requesting 
the scheduling of the hearing, the 60‐day timeline had elapsed.  Accordingly, the 
hearing  should be  set  sometime  after  July  13,  2016, which was  the minimum 
notice  (14  days)  required  for  such  a  hearing.    In  the  event  the  Division  of 
Administrative Hearings would handle the case, the date of the hearing would be 
set by that agency.  Superintendent recommended approval. 


 
Chairman Simchick called for a motion.  Mr. Frost moved approval to have the hearing 


held  before  an  Administrative  Hearing  Officer  assigned  by  the  Division  of 


Administrative  Hearings.    Mr.  McCain  seconded  the  motion.    Board  Members 


discussed  the motion.   Mrs.  D’Agresta  addressed  the  process.    The  Board  voted 


unanimously in favor of the motion, with a 5‐0 vote. 


 


C.  Approval to Terminate Support Staff Employee – Dr. Fritz 


The Superintendent recommended termination of support staff employee, Ian Brown.  


The  grounds  for  this  termination were  contained  in  the  attached Charging  Letter.  


Superintendent recommended approval. 


 


Chairman  Simchick  called  for  a motion.   Mr.  Frost moved  approval  to  terminate 


support staff employee, Ian Brown.  Mr. McCain seconded the motion and it carried 


unanimously, with a 5‐0 vote. 


 


IV. ADJOURNMENT 


 


V. ADJOURNMENT – Chairman Simchick 


Meeting adjourned at approximately 4:39 p.m. 
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The District School Board of Indian River County met on June 28, 2016, at 6:00 p.m.  The meeting 


was held in the Teacher Education Center located in the School District Office at the J.A. 


Thompson Administrative Center located at 6500 – 57th Street, Vero Beach, Florida 32967.  


District School Board Members attending were:  Chairman Dale Simchick, Vice Chairman Shawn 


R. Frost, and Board Members: Matthew McCain, Claudia Jiménez, and Charles G. Searcy.  Dr. 


Mark J. Rendell, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were 


also present.  Prior to the meeting, an invocation was given by Rev. Dan Holloway, Unity Spiritual 


Center of Vero Beach. 


 


Business Meeting Agenda 


 


I. Meeting was called to order by Chairman Simchick. 


 


II. Pledge of Allegiance to the Flag by Mr. Frost. 


 


III. ADOPTION OF ORDERS OF THE DAY 


Chairman Simchick stated that the Superintendent had requested to add Action I 


Approval of Amended Agreement with Husch Blackwell to complete the Review of 


Progress toward Unitary Status.  Dr. Rendell stated for the record that he requested this 


item be added in order to complete the analysis.  He noted that the next business meeting 


would not be held until July 26, 2016. 


 


Chairman Simchick asked Board Members if they had any items to move from Consent.  


Mr. Searcy requested to move Consent B items 12 and 13.  He also requested to move 


Consent J.  Chairman Simchick called for a motion.  Mr. McCain moved approval of the 


orders of the day, adding Action I and moving Consent B items 12 and 13; and moving 


Consent J to following the Consent Agenda.  Ms. Jiménez seconded the motion and it 


carried unanimously, with a 5-0 vote. 


 


IV. PRESENTATIONS 


Chairman Simchick thanked local attorneys on behalf of the Board, Adam Chrzan, Barry 


Segal, and Deborah Fromang, who volunteered their time and energy, pro bono, to sit in 


as Hearing Officers for student hearings throughout the 2015-2016 school year. 
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V. CITIZEN INPUT 


No requests. 


 


VI. CONSENT AGENDA 


Chairman Simchick called for a motion. Ms. Jiménez moved approval of the Consent 


Agenda moving Consent B items 12 and 13, and moving Consent J to follow the 


Consent Agenda for discussion. Mr. Frost seconded the motion.  The District School 


Board voted in favor of the motion, with a 5-0 vote.  Board Member reminded the 


public that there would be a public hearing on the budget and millage rates on July 


25, 2016, at 5:01 p.m. 


A. Approval of Minutes – Dr. Rendell 


1. Special Meeting held 5/31/2016 


2. Student Hearing held 6/14/2016 


3. Business Meeting held 6/14/2016 


Superintendent recommended approval. 


B. Approval of Personnel Recommendations – Dr. Fritz 


(Items 12 and 13 were moved to follow the Consent Agenda.)  Attached was a list of 


personnel recommendations that included personnel additions, terminations, and/or 


changes.  Also included were revised job descriptions and the remainder of the 2016-


2017 reappointments.  Superintendent recommended approval. 


C. Approval of 2016-2017 Salary Schedules – Dr. Fritz 


Attached were salary schedules for the 2016-17 fiscal year.  For employees 


represented by CWA and IRCEA, the schedule represented the negotiated salaries.  


For all non-represented employees (Professional Technical, Administrative, 


Confidential Managerial, etc.) the salaries were the same as the previous contract 


year.  Language pertaining to granting of experience had been added to the salary 


schedule to ensure District-wide consistency.  Superintendent recommended 


approval. 


D. Approval of Donation – Mr. Morrison 


Vero Beach High School received a donation in the amount of $1,000 from the McCrea 


Family Trust.  The donation would be utilized by the Vero Beach High School 


Performing Arts Department.  Superintendent recommended approval. 


E. Approval of Students Admission to Indian River County for 2016-2017– Dr. Rynberg 


This was a request to attend school in Indian River County from Brevard County.  All 


necessary documents were provided.  Superintendent recommended approval. 


F. Approval of Student Transferring from Indian River County for 2016-2017 School 


Year – Dr. Rynberg 


This was a request to attend school in Brevard County for the 2016-2017 school year.  


Superintendent recommended approval. 
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G. Approval of Students Transferring from Indian River County for 2016-2017 School 


Year– Dr. Rynberg 


This was a renewal request to attend school in St. Lucie County from Indian River 


County.  Superintendent recommended approval. 


H. Approval for Renewal with AmeriCorps St. Lucie, Indian River & Okeechobee Reads, 


and Indian River County School District for 2016-2017 – Dr. Rynberg 


This agreement outlined a mentoring collaboration between the School District and 


Big Brothers Big Sisters of St. Lucie, Indian River, and Okeechobee Counties, Inc. 


(BBBS).  Mentors were recruited, screened, and trained by BBBS.  These mentors 


would serve students in our elementary schools for the 2016-2017 school year.  No 


cost to the District.  Superintendent recommended approval. 


I. Approval of Agreement Renewal for Virtual School Franchise for 2016-2017 – Dr. 


Rynberg 


This was a renewal of the Florida Virtual School Franchise agreement.  This agreement 


provided an opportunity for students in Indian River County to participate in Virtual 


education opportunities that were instructed by highly qualified teachers that were 


qualified and employed by the School District of Indian River County.  The purpose of 


the franchise was to give the School District the ability to influence the quality of 


virtual education for the students and to keep the funding for the student’s education 


within the School District as opposed to being outsourced to a variety of providers.  


The cost to the District for services provided by FLVS would be offset by the savings 


to the District that resulted when recalibration occurs.  Superintendent recommended 


approval.  


J. Approval of Continuation of Carl D. Perkins Postsecondary Grant—Dr. Andrew 


Rynberg 


Moved 


K. Approval of Continuation of Out-of-County Enrollment Agreement with Osceola 


County for 2016-2017 School Year – Dr. Rynberg 


The purpose was to continue this fiscally cost effective agreement between the 


sending and receiving School Districts due to road system patterns in east Osceola and 


west Indian River Counties.  State statute required that the agreement be signed 


annually.  No cost to the District.  Superintendent recommended approval. 


L. Approval of 2016-2017 Proposed Tentative Budget and Millage Rates for the 
Purpose of Advertising the Budget in Accordance with the Truth-in-Millage 
Requirements – Mr. Morrison  
The purpose of this item was to authorize the Superintendent to take the necessary 
steps, including making final adjustments to proposed revenues, expenditure 
projections, fund balances, and millage rates based on action to be taken by the Indian 
River County Property Appraiser and Florida Department of Education.   
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On July 1 the Indian River County Property Appraiser was scheduled to certify to the 
Florida Department of Revenue the Taxable Assessed Valuation for school purposes.  
In addition, pursuant to Florida Statutes 1011.62 (4)(a)1.a. on July 19, the 
Commissioner of Education would certify to each District School Board the millage 
rates that when applied to 96 percent of the estimated state total taxable value for 
school purposes, would generate the prescribed aggregate required local effort for 
that year for all Districts.  This statutory action by these bodies would have the effect 
of changing the School District’s budgetary estimates.  This request for authorization 
was necessary in order to advertise the 2016-2017 Proposed Tentative Budget and 
Millage Rates, along with the Proposed Capital Projects to be funded from the capital 
outlay and debt service millage proceeds in preparation for the Public Hearing to be 
held on July 26, 2016, at 5:01 p.m. in the Teacher Education Center (TEC).  A brief 
overview and description of the Proposed Tentative Budget and Millage Rates would 
be presented by staff.  Superintendent recommended approval.  
 


Consent items moved: 


B. Approval of Personnel Recommendations – Dr. Fritz 


Items numbered 12 and 13 were moved for discussion.  Superintendent 


recommended approval. 


 


Board Member asked about the decrease in educational experience required for 


these two job descriptions.  It was noted that the items moved were not job 


descriptions.  Chairman Simchick noted that the job descriptions had already been 


approved.  To correct the error, the Board voted on #12 and #13 as follows.  Mr. 


McCain moved approval of item #12.  Ms. Jiménez seconded the motion and it carried 


unanimously, with a 5-0 vote.  Mr. McCain moved approval of item #13.  Ms. Jiménez 


seconded the motion and it carried unanimously, with a 5-0 vote. 


 


Mr. Searcy noted that his question was in regard to the decrease in educational 


experience required for Assistant Principal, High School; and Assistant Principal, 


Middle School job descriptions.  Dr. Rendell stated that the change was made for 


several reasons.  He noted that the standard in Florida was three years, minimum 


experience to apply and to be considered.  The purpose was to widen the pool of 


candidates to those that may have had leadership experience in other States or prior 


military experience.  Dr. Rendell stated that good candidates had been lost to other 


School Districts because of the five year requirement. 
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J. Approval of Continuation of Carl D. Perkins Postsecondary Grant—Dr. Andrew 


Rynberg 


The 2015-2016 Continuation Grant of Carl D. Perkins Postsecondary would allow the 


Technical Center for Career & Adult Education to enhance the educational services in 


health science programs.  The funds received from this continuation grant, $19,964, 


would pay the salary for the part-time nursing clinical teachers, equipment, and 


supplies for the health science programs.  No cost to the District.  Superintendent 


recommended approval. 


 


Mr. Searcy questioned the money that would be forwarded to Indian River State 


College.  Mr. Morrison said that this was the pass through cost as arranged through 


the Perkins grant.  Chairman Simchick called for a motion.  Mr. Frost moved approval 


of the continuation of the Carl D. Perkins postsecondary grant.  Mr. McCain seconded 


the motion and it carried unanimously, with a 5-0 vote. 


 


VII. ACTION AGENDA 


A. Approval of Superintendent’s 2015-2016 Evaluation of Professional Standards as 


Satisfactory and Above Expectations – Chairman Simchick 


Dr. Rendell served as Superintendent of Schools since June 2015.  As per his 


employment contract, each Board Member independently prepared an evaluation of 


Professional Standards linking goals set by the School Board and met with Dr. Rendell 


to review his evaluation.  All evaluations and any accompanying comments were 


reviewed by individual Board Members with the Superintendent.  Board Members 


were now asked to vote to accept the evaluation. 


 
Chairman  Simchick  called  for  a  motion.    Mr.  McCain  moved  approval  of  the 


Superintendent’s 2015‐2016 Evaluation of Professional Standards as Satisfactory and 


Above Expectations.  Ms. Jiménez seconded the motion. Members complimented Dr. 


Rendell on his transparency, lifting the District’s strengths, appearance in community 


events, and overall stellar performance. The Board voted unanimously in favor of the 


motion with a 5‐0 vote. 


 


B. Public Hearing for Adoption of Revisions to Code of Student Conduct Handbook, 


Effective for 2016-2017 School Year – Dr. Rynberg 


The Code of Student Conduct Handbook was developed in compliance with School 


Board Policy 5500, Student Conduct, under Chapter 120 F.S.  At the May 24 2016, 


business meeting, the District School Board adopted the public hearing date.  The 


Code of Student Conduct and Student/Parent Handbook was attached.  


Superintendent recommended approval. 
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Public Hearing 


Chairman Simchick asked the Superintendent if the Public Hearing was properly 


advertised in accordance with State Statutes.  Dr. Rendell said, “I have.”  Chairman 


McCain recessed the meeting to conduct the Public Hearing. 


 


Chairman Simchick announced that the Public Hearing was in session.  She asked Dr. 


Rendell if there were any written responses to be read.  Dr. Rendell said, "We have 


not received any at this time.”  The public was invited to address this issue.   


 


Dr. Jacquelyn Warrior requested to speak.  Board Members discussed her concerns.  


Dr. Rendell responded to the question of tracking time when students were removed 


from the classrooms. 


 


Hearing no further requests to speak, Chairman Simchick announced that the Public 


Hearing was conducted pursuant to notice and that ample opportunity to address this 


issue was provided to all.  The Board meeting was reconvened. 


Chairman Simchick called for a motion.   Mr. Frost moved approval, with written 


amendments that he passed out to the Board Members.  He withdrew the motion 


and moved to postpone approval. The motion died for lack of a second, as noted by 


Chairman Simchick. Mrs. D’Agresta addressed the question regarding substantial 


changes that would require that the public hearing be re‐advertised with a new public 


hearing date. Chairman Simchick noted that the motion died for lack of a second. 


Ms. Jiménez moved approval of the adoption of revisions to Code of Student Conduct 


Handbook, effective for 2016‐2017 school year. Mr. McCain seconded the motion. 


Board Members discussed the motion. Chairman Simchick asked Mr. Frost to bring 


his list of changes to the next Discussion Session. The District School Board voted in 


favor of the motion, with a 3‐2 vote. Mr. McCain, Ms. Jiménez, and Chairman Simchick 


voted in favor of the motion. Mr. Frost and Mr. Searcy voted against the motion.  Dr. 


Rendell said that next year they would try to bring this to the Board earlier in the 


year. 


 


C. Approval to Piggyback WSCA AR233 FL#43220000-WSCA-14-ACS Contract to Renew 


Cisco SmartNet Maintenance and Support from Presidio Networked Solutions – Mr. 


Green  


Through the Cisco SmartNet suite of applications, Presidio provided the District with 


support and maintenance of our phone system switches and core network switches.  


Attached was the quote for the renewal of the yearly maintenance and support 


beginning 07/01/2016 and ending on 6/30/2017.  Also attached was the breakdown 
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of all items covered.  The cost impact was $186,774.20.  Superintendent 


recommended approval. 
 


Chairman Simchick called for a motion.  Mr. McCain moved approval to piggyback WSCA 


AR233 FL#43220000-WSCA-14-ACS contract to renew Cisco SmartNet Maintenance 


and Support from Presidio Networked Solutions.  Ms. Jiménez seconded the motion.  


Mr. Bender explained that the contract was for the support of the backbone of the 


District wide infrastructure.  He reported that they were able to negotiate a 30% 


discount.  Board Member discussed the motion.  The Board voted unanimously in 


favor of the motion with a 5-0 vote. 
 


D. Approval to Dispose of Surplus Property and Annual Inventory Results – Mr. 


Morrison 


This request was for approval to dispose of surplus property in accordance with 


Florida Statutes 274.05 and 274.06.  The attached lists represented property to be 


deleted from various inventories and/or for items that had been declared surplus.  


After Board approval, property would be recycled and/or auctioned.  Also in pursuant 


to Chapter 274.02 F.S. annual inventories were performed at each school/department 


for the fiscal year ending June 30, 2016.  Attached was a list by school/department of 


property not reconciled.  It was requested that this property be deleted from the Fixed 


Asset Ledger.  Superintendent recommended approval. 


 


Dr. Rendell requested to delete the “Annual Inventory Results” from Action D because 


the results were not included in the backup.  Mr. McCain moved approval to dispose 


of surplus property.  Ms. Jiménez seconded the motion.  Board Member requested 


information on the location of the inventory.  Mr. Morrison said that all of the listed 


items were junk, not furniture, and were located behind the warehouse.  He noted 


that the junk was offered to the County in exchange for two golf carts.  The Board 


voted unanimously in favor of the motion, with a 5-0 vote. 


 


E. Approval to Issue Purchase Order(s) to Various Vendors for Recurring Expenditures 


‐ Mr. Morrison 


Pursuant to School Board Policy 6320, the Superintendent’s authority was limited to 
purchase commodities and/or contractual services per vendor where the total 
amount did not exceed $50,000 and did not exceed the applicable appropriation in 
the District Budget.  However, routine daily operations often required the perpetual 
issuance of purchase orders that may result in single vendor aggregate total that may 
exceed $50,000.  The vendors on the attached list were companies and/or firms that 
the District would procure commodities and/or contractual services within the 2016‐
2017 fiscal year that were either a formal bid exempt or they provided goods or 
services that were in accordance with a properly awarded public bid.  These purchases 
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were recurring in nature for the 2016‐2017 fiscal year.  Not having the authority to 
release these routine purchase orders could have resulted in delayed service delivery 
to students.   
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This request by the Purchasing Department was for the Board to grant authority to 
the Superintendent to issue purchase orders that were necessary in the normal course 
of operations during the year.  This list represented recurring purchases from vendors 
who provided such product and services such as utilities, school supplies, existing 
copier leases, insurance, and the purchase of testing and copyrighted materials.  
These purchases were either bid exempt or authorized exemptions as per Florida 
Administrative Code 6A ‐1.012 (C12 and (11)(b).  All other non‐recurring purchase 
requests that exceeded $50,000 C12 would be presented to the Board on an individual 
basis.  Staff would present quarterly reports of purchase orders issued in accordance 
with this agenda item.  Superintendent recommended approval. 
 


Chairman Simchick called for a motion.  Ms. Jiménez moved approval to issue 


purchase order(s) to various vendors for recurring expenditures.  Mr. McCain 


seconded the motion.  Mr. Morrison noted that the Regions Bank contract was in 


regard to the P-Card, VISA, with cash rebates on purchases.  The Board voted 


unanimously in favor of the motion, with a 5-0 vote. 
 


F. Approval to Renew RFP #2014-25 to Express Reel Grinding, Inc., for Athletic Field 


Management - Mr. Morrison 


Pursuant to School Board Policy 6320 and the terms and conditions of RFP #2014-25, 
the Purchasing Department requested approval to renew this RFP from July 23, 2016, 
through July 22, 2017, and for approval to issue all subsequent purchase orders, 
including those exceeding $50,000.  This award was made to Express Reel Grinding 
Inc., for athletic field management at Oslo Middle, Sebastian River High, Storm Grove 
Middle, and Vero Beach High Schools.  The awarded vendor shall provide all labor 
necessary to maintain each field that included management of all Bermuda grass 
fields, watering, fertilizing, mowing, pest control, aeration, top dressing, and sod 
repair as required to keep the District’s fields in excellent playing condition.  The net 
financial impact to the District was $112,560.21 for the 2016-2017 fiscal year.  
Insurance certificate would be obtained by the District and reviewed by the Risk 
Management Department prior to the issuance of any notice to proceed.  All 
specifications, terms, and conditions would remain the same.  Please see attached 
copy of the renewal letter.  Superintendent recommended approval.  
 
Dr. Rendell noted that Mr. Morrison sent an email with backup information regarding 
the Board’s questions from the last meeting. Chairman Simchick called for a motion. 
Ms. Jiménez moved approval to renew RFP #2014‐25 to Express Reel Grinding, Inc., 
for athletic field management. Mr. McCain seconded the motion. Board Members 
discussed the motion. The Board voted in favor of the motion, with a 3‐2 vote. Mr. 
McCain, Ms. Jiménez, and Chairman  Simchick voted in favor of the motion. Mr. Searcy 
and Mr. Frost voted against the motion. 
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G. Approval to Reference the Palm Beach County Schools Contract 14C-43L and Issue a 
Purchase Order to Milo Foodservice for the Purchase of a Delfield Dual Serving Line 
for Vero Beach Elementary - Mr. Morrison  
Pursuant to School Board Policy 6320, the Superintendent’s authority was limited to 
purchase commodities and/or contractual services where the total amount did not 
exceed $50,000 and did not exceed the applicable appropriation in the District 
Budget.  This request was to grant the authority for the Superintendent to issue a 
purchase order to Milo Foodservice for the purchase and delivery of a Delfield dual 
serving line.  The estimated financial impact for 2016-17 FNS Budget was $59,144.  
Pricing was as per the Palm Beach County Bid 14C-43L.  This bid would expire October 
30, 2017.  Please see attached backup.  Superintendent recommended approval. 
 


Chairman Simchick called for a motion.  Ms. Jiménez moved approval to reference the 


Palm Beach County School’s contract 14C-43L and issue a purchase order to Milo 


Foodservice for the purchase of a Delfield Dual Serving Line for Vero Beach 


Elementary School.  Mr. McCain seconded the motion.  Dr. Fritz stated that staffing 


was dependent upon the number of meals served, per labor hour.  Mr. Morrison said 


that any electrical or plumbing would be done in house.  The Board voted unanimously 


in favor of the motion, with a 5-0 vote. 


 
H. Approval of 2015-16 Contract between School Board of Indian River County and 


Communication Workers of America, Local 3180 – Dr. Fritz 


The contract amendments to the 2013-2016 Agreement were proposed as a result of 


bargaining the 2015 re-opener between the District and CWA bargaining teams.  On 


June 21, 2016, the parties reached a tentative agreement on amendments, and 


included the following: 


 A wage increase of 39 cents on each cell of the salary schedule (approximately 
2.5%) to be applied retroactively to the start of the 2015-2016 contract, and 
applicable only to employees who were employed by the District on the date of 
mutual ratification. 


 An amendment to the insurance rates and Board contribution, effective upon 
ratification. 


 New language regarding leaves (Article 9D). 


 Extension of performance pay for the 2015-2016 contract year, in the same 
amount as 2014-15 ($166,875). 


Members of the District bargaining team were Patrick McCarty, Dr. Deborah Long, Dr. 


Edwina Suit, and Sue Titus.  The Union was committed to recommending ratification 


to its membership.  Upon mutual approval and ratification, the parties agreed to end 


the impasse process.  Upon approval of the contract by the Board and ratification by 


CWA, the School Board also authorized the Superintendent to modify the Support 


Staff Salary Schedule according to the new pay rates contained within this agreement.   
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The additional cost to this proposal is approximately $347,820 for the increase in 


Board insurance contribution and $448,187 in salaries and mandatory benefits.  


Superintendent recommended approval, contingent upon CWA ratification. 
 


Chairman Simchick called for a motion.  Mr. McCain moved approval of the 2015-2016 


contract between School Board of Indian River County and Communication Workers 


of America, Local 3180.  Ms. Jiménez seconded the motion.  Dr. Fritz answered a 


question on step raises.  Board Members spoke to the motion.  Dr. Fritz introduced 


the new President of the Union, Mike Murray; and Secretary, Beverly Raiford.  The 


motion passed unanimously, with a 5-0 vote. 
 


Added: 


I. Approval of Amended Agreement with Husch Blackwell to complete Review of 


Progress toward Unitary Status - Dr. Rendell 


Attached please find an updated proposal to complete the review of the School 


District’s progress towards Unitary Status.  This review was in support of the 


Superintendent’s Goals for 2015-2016: Focus Area IV – School Community Relations.  


Pursuant to School Board Policy 6320, the Superintendent’s authority was limited to 


purchase commodities and/or contractual services where the total amount did not 


exceed $50,000 and did not exceed the applicable appropriation in the District 


Budget.  On February 9, 2016, the Board approved an agreement with the firm of 


Husch Blackwell to conduct the review.  To date, we have paid a total of $74,809.  On 


June 23, 2016, we received notification that in order to complete the project 


additional funds were needed.  The updated proposal requested an additional 


amount of $79,414.50.  The total cost for this project was $154,223.50 dollars.  


Superintendent recommended approval. 
 


Chairman Simchick called for a motion.  Mr. McCain moved approval of the amended 


agreement with Husch Blackwell to complete the review of the progress toward 


Unitary Status.  Ms. Jiménez seconded the motion.  Dr. Rendell answered questions 


from the Board regarding the cost.  The good news was that he anticipated that there 


would be an exhaustive report coming forward on this issue.  The Board voted 


unanimously in favor of the motion, with a 5-0 vote. 
 


VIII. SUPERINTENDENT’S REPORT 


Dr. Rendell thanked the members of both negotiating teams for working with the District 


Staff.  He said that he looked forward to working with them during 2016-2016 


negotiations. 


 


IX. DISCUSSION 


No discussion items 
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X. SCHOOL BOARD MEMBER MATTERS 


Mr. Frost talked briefly about his suggestions for amending the language to the Code of 


Student Conduct and thanked his fellow Board Members for their work on this date. 


Mr. Searcy asked about grass mowing during the summer.  He also asked about the 


continuation of the baseball program at Sebastian and the lacrosse team at Vero 


Beach High School.  Dr. Rendell said that both programs would be alive and well.  The 


only change was to the Head Coach position.  Mr. Searcy also asked about the 


upcoming hearing with Coach Joe.  Dr. Fritz stated that the hearing was postponed, 


as requested by the Teacher, and would be held sometime in the fall.  Dr. Rendell 


confirmed that he was still on the payroll. 


Chairman Simchick talked about being mindful of keeping the grass cut for the 


neighborhoods during the summer.  She thanked the Board, Dr. Rendell, and his staff 


for their hard work in preparation and attendance at the meetings held today. 


 


XI. INFORMATION AGENDA 


No information items 


 


XII. SUPERINTENDENT’S CLOSING 


Dr. Rendell presented two great videos about summer programs.  The District converted 


two school buses; one for mobile lunches for children during the summer and one for a 


book mobile to provide books to children over the summer in support of the reading 


initiative. 


 


XIII. ADJOURNMENT – Chairman Simchick 


Meeting adjourned at approximately 7:30 p.m. 
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 CONSENT AGENDA   7/26/16 
 Personnel Recommendations  


1. Instructional Changes 
Ashcroft, Kristin – VBHS, from non-renew to Foreign Language 
 Teacher, AC contract 2016-2017 school year 
Brownstein, Michaela – Storm Grove Middle, reappointed as ESE 
 Teacher, Support Facilitation 8/3/16 
Cantlon, Jessica – Dodgertown, from 3rd Grade Teacher to Literacy 
 Coach 8/3/16 
Lee, Bryan – Indian River Academy, from Annual Contract to 
 Probationary Contract 2016-2017 school year 
Little, Michael – Glendale, reappointed as Music Teacher, AC 
 contract 2016-2017 school year 
Rahal, Christopher – VBHS, from ESE Teacher to Graduation 
 Coach 8/3/16 
Salm, Molli – Citrus, from Speech and Language Pathologist to  
 Speech Language Assistant 7/27/16 
Sessoms, Danyelle – Storm Grove Middle, from .4 to 1.0 Media  


  Specialist 8/3/16 
2. Instructional Leaves 
 Flynt, Luke – GMS, 8/3/16-5/26/17 
 Gatton, Gayle – Oslo Middle, 5/9/16-6/3/16 
 Hulings, Lacy – Fellsmere, 8/3/16-8/30/16 
 Vannoy, Holly – Indian River Academy, 8/3/16-5/26/17 


Zelko, Asia – SRHS, 5/10/16-6/9/16 
3. Instructional Promotions 


Arroyo, Edlyn – Pelican Island, from Child Development 
Associate to Primary Teacher 8/3/16 


Brown, Kenneth – from Gifford Middle Teacher Assistant to   
    SRMS Social Studies Teacher 8/3/16 


Keeling, Jessica – from SRMS Teacher Assistant to Gifford Middle  
    ESE Teacher, Support Facilitator 8/3/16 


4. Instructional Transfers 
 Appel, Richard – from SRHS Culinary Teacher to VBHS,   
  Culinary Teacher 8/3/16 
 Beck, Catherine – from Indian River Academy 5th Grade Teacher to 
  Treasure Coast, Primary Teacher 8/3/16 
 Beckham, Theresa – from Beachland 4th Grade Teacher to Staff  
  Development, Teacher on Assignment, New Teacher   
  Support 8/3/16 
 Blanchet, Arthur – from VBE Title 1 Teacher to Storm Grove   
  Middle, Science Teacher 8/3/16 
 Blessing, Nancy – from Fellsmere 4th Grade Teacher to   
  Treasure Coast Intermediate Teacher 8/3/16 
 Campbell, Cheryl – from Osceola Magnet 2nd Grade Teacher to  
  Oslo Middle, Language Arts/Reading Teacher 8/3/16 
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 Coppola, Carol – from Fellsmere Title 1 Teacher to Sebastian  
  Elementary, Primary Teacher 8/3/16 
 DeCaro, Jacki – from Fellsmere 3rd Grade Teacher to Liberty  
  Magnet, Intermediate Teacher 8/3/16 
 Duchemin, Dawn – from Gifford Middle Social Studies Teacher to  
  Oslo Middle, Computers/Digital Tools Teacher 8/3/16 
 Ferguson, Jeffrey – from Pelican Island 5th Grade Teacher to  
  SRMS Math Teacher 8/3/16 
 Howe, Sandra – from Indian River Academy Media Specialist to  
  Fellsmere 3rd Grade Teacher 8/3/16 
 Jenkins, Cynthia – from Dodgertown Kindergarten Teacher to  
  Liberty Magnet, Kindergarten Teacher 8/3/16 
 Kipp, Emily – from Glendale 1st Grade Teacher to Osceola Magnet  
  Primary Teacher 8/3/16 
 Kitchen, Jane – from VBHS Tech Ed Teacher to Storm Grove  
  Middle, Tech Ed Teacher 8/3/16 
 Lyons, Bridget – from Indian River Academy Art Teacher to Staff  
  Development, Teacher on Assignment 8/3/16 
 McDonough, Frances – from Beachland 2nd Grade Teacher to Staff  
  Development, Teacher on Assignment 8/3/16 
 Morgan, Crystal – from Dodgertown 3rd Grade Teacher to   
  Curriculum and Instruction, Title 1 Resource Math Teacher  
  8/3/16 
 Peterson, Amanda – from Storm Grove Middle Language Arts  
  Teacher to VBE, Library/Media Specialist 8/3/16 
 Ridlen, Susan – from Gifford Middle Reading Teacher to Storm 
  Grove Middle Reading Teacher 8/3/16 
 Rosales, Angela – from VBE 3rd Grade Teacher to Rosewood  
  Magnet, Primary Teacher 8/3/16 
 Rosier, Susan – from VBE 1st Grade Teacher to Rosewood   
  Magnet, Primary Teacher 8/3/16 
 Ruggiero, Megan – from Gifford Middle ESE VE Teacher to  
  Oslo Middle ESE Teacher 8/3/16 


Williams, Barbara – from Storm Grove Reading Teacher to VBE, 
Intermediate Teacher 8/3/16 


Willis, James – from SRHS P.E. Teacher to VBHS, PE/Time Out 
Teacher 8/3/16 


5. Instructional Separations 
 Arendell, Laurel – VBE, resignation 6/8/16 
 Bailey, Karen – Alternative Center, resignation 6/8/16 


Bartlett, Jeane – ESE, resignation 6/8/16 
Blum, Melissa – Indian River Academy, resignation 6/8/16 
Buchweitz, Brenda – SRHS, retirement, entering DROP 7/1/16 
Childs, Jack – Rosewood Magnet, resignation 6/8/16 
Clague, Mary – Osceola Magnet, retirement, exiting DROP 7/22/16 
Creech, Deirdre – Rosewood Magnet, retirement, entering DROP 
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8/1/16 
Durrett, Jennifer – Fellsmere, resignation 6/8/16 
Ferrari, Louis – SRHS, retirement, entering DROP 7/1/16 
Greenway, Brooks – SRMS, resignation 6/8/16 
Hallonquist, Lynnette – Dodgertown, retirement 7/1/16, pending 


FRS attestation 
Hogan, Elizabeth Hope – Gifford Middle, resignation 6/8/16 
Izsak, Edward – Sebastian Elementary, resignation 6/8/16 
Karley, Jennifer – VBE, resignation 6/8/16 
Keyser, Ann – Dodgertown, resignation 6/8/16 
McFarland, Wendy – Beachland, resignation 6/8/16 
Nelson-Soderman, Angelique – FLC, resignation 6/8/16 
O’Brien, Crystal – Storm Grove Middle, resignation 6/8/16 
O’Brien, Kelly – SRHS, resignation 6/8/16 
Oess, Catherine – Rosewood Magnet, resignation 6/8/16 
See, Patricia – Rosewood Magnet, resignation 6/8/16 
Vivirito, Nicholas – SRHS, resignation 6/8/16 


6. Instructional Employment 
 Baena, Andrea – VBHS, Math Teacher 8/3/16 
 Baird, Allison – Glendale, Primary Teacher 8/3/16 
 Banner, Tiffany – Rosewood Magnet, ESE Teacher 8/3/16 
 Barcus, Samantha – Rosewood Magnet, Primary Teacher 8/3/16 
 Beuten, Kelly – VBE, Intermediate Teacher 8/3/16 
 Boccia, Salvatore – VBHS, Social Studies Teacher 8/3/16 
 Bois-Saintil, Hedwige – SRHS, French Teacher 8/3/16 
 Boscovich, Eric – SRHS, Culinary Arts Teacher 8/3/16 
 Bottorff, Bryan – SRHS, Welding Teacher 8/3/16 
 Brescia, Megan – Beachland, Primary Teacher 8/3/16 
 Cisneros, Patricia – VBE, 1st Grade Teacher 8/3/16 
 Costanza, Vienna – Beachland, Primary Teacher 8/3/16 
 Coulsey, Kalena – Storm Grove Middle, Language Arts 


 Teacher 8/3/16 
 Crawford, Cheryl – SRMS, Computer Teacher 8/3/16 
 Damiano, Antonio – Technical Center for Career and Adult 


 Education, .6 Culinary Arts Teacher 8/3/16 
 Davis, Maurice – VBHS, Chemistry Teacher 8/3/16 
 Dean-Brackett, Jamie – Gifford Middle, Music/Chorus Teacher 


 8/3/16 
 Dixon, Kelly – SRHS, TV Production Teacher 8/3/16 
 Draper, Mark – VBHS, Math Teacher 8/3/16 
 Dunn, Sally – SRHS, Boys and Girls Bowling Coach, supplement 


 only 8/3/16 
 Eisenhauer, Rachel – SRHS, Math Teacher 8/3/16 
 Fogle, Shannon – SRHS, Math Teacher 8/3/16 
 Fojtik, Jessica – Fellsmere, Kindergarten Teacher 8/3/16 
 Fortun, Hillary – SRHS, ESE Support Facilitator 8/3/16 
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 Gatch, Maria – Fellsmere, 4th Grade Teacher 8/3/16 
 Gibson, Rhaeanna – Storm Grove Middle, Language Arts Teacher 


 8/3/16 
 Gold, Nikki – VBHS, Art Teacher 8/3/16 
 Gonzalez, Vanessa – Gifford Middle, ESE Teacher 8/3/16 
 Hassler-Jones, Sonja – Citrus, Title 1 Resource Math Coach 8/3/16 
 Henderson, Stephanie – Liberty Magnet, 5th Grade Teacher 8/3/16 
 Hernandez, Jillian – Citrus, Primary Teacher 8/3/16 
 Hurd, Dawn – Oslo Middle, Social Studies Teacher 8/3/16 
 Jacobi, Gary – Gifford Middle, Science Teacher 8/3/16 
 Johnson, Reche – VBHS, Math Teacher 8/3/16 
 Kelley, Deborah – SRHS, English Teacher 8/3/16 
 Kingston, Christa – Beachland, Primary Teacher 8/3/16 
 Lockwood, Lynnea – Dodgertown, ESE Teacher 8/3/16 
 Malmquist, Julia – Citrus, Grades 2/3 Reading Teacher 8/3/16 
 Mathews, Daphne – VBE, Intermediate Teacher 8/3/16 
 Matschner, Britt – Beachland, Primary Teacher 8/3/16 
 McCabe, Danielle – Beachland, Primary Teacher 8/3/16 
 Meyers, Michelle – SRMS, Science Teacher 8/3/16 
 Morales, Meaghan – Fellsmere, Intermediate Teacher 8/3/16 
 Morrow, Jennifer – Osceola Magnet, 4th Grade Teacher 8/3/16 
 Morton, Jacob – VBHS, Biology Teacher 8/3/16 
 Mowery, Jessica – Fellsmere, Kindergarten Teacher 8/3/16 
 Murat, Angela – Citrus, Grades 2/3 Reading Teacher, pending 


 background clearance 
 Napoleoni, Erica – SRMS, Science Teacher 8/3/16 
 Nehf, Nicole – Indian River Academy, 5th Grade Math Teacher 


 8/3/16 
 Newhouse, Helen – VBE, Music Teacher 8/3/16 
 O’Rourke, Gail – Liberty Magnet, 5th Grade Teacher 8/3/16 
 Pastore, Emily – Indian River Academy, Music Teacher 8/3/16 
 Petrino, Catherine – Fellsmere, Art Teacher 8/3/16 
 Rallo, Matthew – SRHS, Social Studies Teacher 8/3/16 
 Reed, Helen – Storm Grove Middle, Language Arts Teacher 8/3/16 
 Ruiz-Freytes, Tania – Fellsmere, Kindergarten Teacher 8/3/16 
 Ryan, Hillary – Dodgertown, Intermediate Teacher 8/3/16 
 Saint Louis, Saphir – Sebastian Elementary, Primary Teacher 


 8/3/16 
 Seiler, Melissa – SRHS, English Teacher 8/3/16 
 Shukri, Elizabeth – Sebastian Elementary, Intermediate Teacher 


 8/3/16 
 Smith, Heather – Glendale, Intermediate Teacher 8/3/16 


Smith, Kaihla – Citrus, 2/3 Reading Teacher 8/3/16 
Snyder, Eric – SRHS, Business Teacher 8/3/16 
Stewart, Kelli – VBHS, Social Studies Teacher 8/3/16 
Stolzmann, Brittany – Fellsmere, 3rd Grade Teacher, pending 
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background clearance 
Stradley, Larette – Citrus, ESE Resource Teacher K/1, sunset 


position 8/3/16 
Supernaw-von Saman, Vicki – Storm Grove Middle, Social Studies 


Teacher 8/3/16 
Tate, Denise – SRMS, Science Teacher 8/3/16 
VanAuken, Lori – Treasure Coast, 2nd Grade Teacher 8/3/16 
Walsh, Rebecca – Fellsmere, Intermediate Teacher 8/3/16 
Welsh, Jeffrey – SRHS, Reading Teacher 8/3/16 
Yontz, Jennifer – Storm Grove Middle, P.E. Teacher 8/3/16 


7. Support Staff Changes 
 Ford, Geri – SRHS, from Food Service Worker to 5.5 hour Food 


 Service Assistant 8/3/16 
 Henry, Beverly – from Sebastian Elementary Food Service 


 Worker to Food and Nutrition Services Manager Trainee 
 7/26/16 
Hill, Janet – Curriculum and Instruction, from .5 to .8 Personnel 


Records Specialist-Staff Development, with benefits 8/3/16 
Jones, Nancy – from Beachland Food Service Worker to 


Sebastian Elementary, 4 hour Food Service Assistant  
8. Support Staff Leaves 
 Herndon, Patsy – Transportation, 6/27/16-8/27/16 
 Primus, Betty – Pelican Island, 6/29/16-9/21/16 
 Wiggins, Ernestine – Storm Grove Middle, 4/25/16-7/21/16 
9. Support Staff Promotions 
 Delisa, Cheri – Gifford Middle, from Senior Secretary I to  
  Bookkeeper 7/27/16 


Zita, Vickie – from Food and Nutrition Services Manager 
 Trainee to VBE Food Service Manager 8/3/16 


10. Support Staff Transfers 
 Cappelen, Michael – from Physical Plant, Plant Operator to VBHS,  
  Facilities Coordinator 7/27/16 


Finethy, Terri – from SRMS Teacher Assistant to VBHS, Teacher  
  Assistant 8/10/16 


Herman, Angela – from Gifford Middle Bookkeeper to Storm Grove  
  Middle, Bookkeeper 7/18/16 


Koleno, Heather – from Liberty Magnet Teacher Assistant to Oslo  
  Middle, Teacher Assistant 8/10/16 


Maines, Sanquenetta – from GMS ESE Self-Care Aide to   
  Sebastian Elementary, Self-Care Aide 8/10/16 


Ruggeri, Giuseppina – from VBE Teacher Assistant to Pelican  
  Island, Pre-K Child Development Associate (CDA)   
  8/10/16 


Scortino, Catherine –from Storm Grove Middle Teacher Assistant to 
  VBHS/FLC, Teacher Assistant 8/10/16 


Sears, Terrie – from VBHS Food Service Worker to Food and  
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  Nutrition Services, Food Service Assistant 5.5, floater  
  8/10/16 


Simonton, David – from Oslo Middle Food Service Manager to  
  VBHS, Food Service Manager 8/10 3/16 
11. Support Staff Separations 
 Augenstein, Bryan – SRHS, resignation 6/6/16 


Farnsworth, Donna – VBE, resignation 6/7/16 
Hampton, Tara – Indian River Academy, resignation 6/6/16 
Lester, Jerome – Storm Grove Middle, resignation 7/19/16 
Phillips, Alonzia – Sebastian Elementary, resignation 6/8/16 
Reyes, Felix – I.T., resignation 7/7/16 
Rhodewalt, Stephen – Physical Plant, resignation 7/5/16 
Tanner, Jaime – Gifford Middle, resignation 6/8/16 
Vaughn, Heidi – Oslo Middle, resignation 6/6/16 
Williams, Steven – I.T., retirement 11/1/16, pending FRS attestation 


12. Support Staff Employment 
 Brown, Vickie – Glendale, Student Monitor 8/10/16 
 Giorgio, Kenneth – Oslo Middle, Custodian 7/27/16 
 Harrington, George – Citrus, Custodian 7/27/16 
 Luczak, Laura – SRHS, ESE Teacher Assistant 8/10/16 
 Lunsford, Jamie – Liberty Magnet, Library Media Assistant 8/10/16 
 Mendez, Elba – Storm Grove Middle, Custodian 7/27/16 
 Patterson, Greg – Physical Plant, Plant Operator I    7/27/16 
 Peterson, Richard – Citrus, ESE Teacher Assistant 8/10/16 


Singh Bansil, Harmanjit – SRHS, Student Worker – Theater Tech 
8/10/16 


Wilson, Telaina – Sebastian Elementary, Title I Teacher Assistant 
8/10/16, sunset position 


Wisner, Matthew – SRHS, Student Worker – Theater Tech 8/10/16 
Woods, Yolanda – Transportation, temporary position as 


Transportation Computer Routing Specialist, 7/14/16, position 
ends upon return of permanent employee from leave  


13. Administrative Separations 
 Conley, Cheryl – Sebastian Elementary, resignation 6/29/16 


Keaton, Jessica – SRHS, resignation 6/29/16 
Sanders, Scott – Facilities, Planning and Construction, resignation  


  7/29/16 
14. Administrative Employment 
 Bacon, Chadwick – Sebastian Elementary, Assistant Principal  
  7/27/16 
 Monds, James – Gifford Middle, Assistant Principal 7/27/16 
15. Administrative Promotion 
 Cummings, Christopher – from Fellsmere 3rd Grade Teacher to  
  Oslo Middle Assistant Principal 7/18/16 
 Holmes, Michele – from SRHS Language Arts Teacher to SRHS  
  Assistant Principal 7/18/16 
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16. Approval of Placement in Instructional Substitute Pool 
 Augenstein, Bryan – Substitute Teacher 8/3/16 
 Bailey, Karen – Substitute Teacher 8/3/16 
 De la Fuente-Mesia, Rocio – Substitute Teacher 8/03/16 
 Dunn, Sally – Substitute Teacher 8/3/16 
 Freeman, Renee – Substitute Teacher 8/10/16 
 Glover, Terrence – Substitute Teacher 8/10/16 
 Hudson, Norma – Substitute Teacher 8/10/16 
 Jones, Patricia – Substitute Teacher 8/10/16 
 Joseph, Katia – Substitute Teacher 8/10/16 
 Keenan, Donna – Substitute Teacher 8/10/16 
 Leahey, Jennie – Substitute Teacher 8/10/16 
 Phillips, Alonzia – Substitute Teacher 8/10/16 
 Santamaria, Victoria – Substitute Teacher 8/10/16 
 Schuster, Karen – Substitute Teacher 8/10/16 
 Seastream, Doris – Substitute Teacher 8/10/16 
 Solomon, Angel – Substitute Teacher 8/10/16 
 Stewart, Erika – Substitute Teacher 8/10/16 
 Weaver, Laura – Substitute Teacher 8/10/16 
 Wilcox, Patricia – Substitute Teacher 8/10/16 
 Young, Heather – Substitute Teacher 8/10/16 
17. Approval of Placement in Support Staff Substitute Pool 
 Cromie, Leah – Substitute ESE Teacher Assistant 8/10/16 
 Leiva, Tiffany – Substitute Health Assistant 8/10/16 
18.  Attached is a revised job description for the position of Application 
 Support Specialist. 
 
19. Attached is a revised job description for the position of Assistant 
 Principal, Elementary.  
 


  20. Attached is a new job description for the position of Speech-  
   Language Pathologist Assistant. 
 
  21. Attached is a revised job description for the position of Educational  
   Interpreter for the Hearing Impaired. 
 
  22. Attached is a new job description for the position of Student  
   Support/Financial Aid Specialist. 
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY 
APPLICATION SUPPORT SPECIALIST 


JOB DESCRIPTION 
 


QUALIFICATIONS: 
(1) Bachelor's degree from an accredited educational institution and two (2) years successful 


teaching experience.  Two (2) years of relevant work experience may be substituted for 
teaching experience, or Associate’s degree from an accredited educational institution and 
four (4) years of relevant work experience. 
 


(2) Valid Florida driver’s license. 
 


 
(3) Satisfactory criminal background check and drug screening. 


 
KNOWLEDGE, SKILLS AND ABILITIES: 


Ability to train individuals and groups of people.  Knowledge of instructional and administrative 
software applications, such as teacher grade book, student data analysis and reporting systems, 
word processing applications, and spreadsheets.  Basic knowledge or data operations, procedures, 
and work flow.  Ability to plan, organize and coordinate work assignments.  Ability to handle 
detail with accuracy.  Ability to communicate technical information effectively verbally and in 
writing.  Ability to establish and maintain effective working relationships with others. 
 


REPORTS TO:  
Instructional Technology Specialist 
 


 


JOB GOAL 
To provide teachers, administrators, and support staff with the training and support 
necessary to implement and effectively use district information systems and software 
applications. 
 
SUPERVISES: 


N/A 
 
PERFORMANCE RESPONSIBILITIES: 
Service Delivery 


(1) Train users in district information systems and applications, such as the teacher grade 
book, student data analysis and reporting systems, word processors, spreadsheets, and 
databases. 


(2) Provide assistance, advice, problem solving, and technical information to customers 
regarding the use of software applications. 


(3) Provide users with data and reports from district information systems and applications. 
(4) Participate in the research and analysis of system application needs and problems for 


users. 
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(5) Consult with users and conduct information assessments to define user needs and system 
requirements. 


(6) Communicate with users on a regular basis regarding the status of their requests.. 
(7) Implement procedures related to information systems operations for ensuring the 


accuracy and timeliness of system output.. 
(8) Provide technical assistance and guidance to information system users. 
(9) Collaborate and coordinate with IT staff to effectively implement and maintain software 


applications. 
(10) Perform other tasks consistent with the goals and objectives of this position. 
(11) Plan and conduct training classes and prepare training manual on software applications 


and reporting systems used within the district 
Employee Qualities/Responsibilities 


(12) Meet and deal effectively with staff members, administrators and other contact persons 
using tact and good judgment. 


(13) Follow attendance, punctuality and other qualities of an appropriate work ethic. 
(14) Ensure adherence to good safety standards. 
(15) Maintain confidentiality regarding school/workplace matters. 
(16) Model and maintain high ethical standards. 
(17) Maintain expertise in assigned area to fulfill position goals and objectives. 
(18) Participate successfully in the training programs offered to increase skill and proficiency 


related to assignment. 
(19) Represent the district in a positive and professional manner. 
(20) Respond to inquiries and concerns in a timely manner. 
(21) Serve on school/district committees as required or appropriate. 


Inter/Intra-Agency Communication and Delivery 
(22) Keep teachers, administrators, and support staff informed of system updates and changes. 
(23) Exercise service orientation when working with others. 
(24) Keep supervisor informed of potential problems or unusual events. 
(25) Use effective, positive interpersonal communication skills. 
(26) Communicate effectively with the staff members, administrators and other contact persons 


using tact and good judgment. 
System Support 


(27) Exhibit interpersonal skills to work as an effective team member. 
(28) Follow federal and state laws as well as School Board policies, rules and regulations. 
(29) Demonstrate support for the school district and its goals and priorities. 
(30) Demonstrate initiative in identifying potential problems or opportunities for 


improvement. 
(31) Assist in the implementing the district’s goals and strategic commitment. 
(32) Participate in cross-training activities as required. 
(33) Perform other tasks consistent with the goals and objectives of this position. 


Leadership and Strategic Orientation 
(34) Model and maintain high ethical standards. 
(35) Demonstrate initiative in the performance of assigned responsibilities. 
(36) Provide leadership and direction for assigned areas of responsibility. 
(37) Assist in the implementing the district’s goals and strategic commitment. 


Page 9 of 26 Consent B - 7/26/2016







(38) Utilize appropriate strategies and problem-solving tools to make decisions regarding 
planning, utilization of funds, delivery of services and evaluation of services provided. 


 
PHYSICAL REQUIREMENTS: 


Light Work: Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of force as 
frequently as needed to move objects. 
 
Job Description Supplement 07 


 
TERMS OF EMPLOYMENT: 


Professional Technical      Pay Grade  P4  Professional Technical D    250 days worked per 
year (12 months)  
FLSA Exempt 
 


 
EVALUATION: 


Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 
evaluation of personnel. 
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I. TITLE:  Assistant Principal, Elementary 
 


II. QUALIFICATIONS: 


1. Master's degree with certification in Administration and Supervision and/or Educational 
Leadership. 


2.  Evidence of the following: 


a. Minimum of five (5) years successful teaching experience with Elementary Ed. 
Certification (preferred). 


b. Positive working relationships with students, teachers, staff, parents and the community. 


c. Ability to work in a leadership role. 


d. Maintain accurate records. 


e. Effective communication skills. 


f. Utilization of school-level data as a basis for decision-making. 


g. Collaboration with school-based personnel. 


3. Satisfactory completion of drug screening and background check. 
 


III. JOB ANALYSIS DIMENSIONS: 


 Commitment Decisiveness Organizational Sensitive 


 Achievement Orientation Monitor Committed Visionary 


 Organizational Ability Facilitator Proactive 


 Motivator Communicator Flexible 


 Knowledgeable Developer Delegate 


 Manager of Decision Making  
 


IV. REPORTS TO:  School Principal 
 


V. SPECIFIC DUTIES AND RESPONSIBILITIES: 
(Please see back of page)  
 


VI.   EVALUATION: Performance will be evaluated by Principal on the appropriate personnel evaluation 
form. 
 


To be completed by Department of Human Resources. Do not write below this line. 
____________________________________________________________________________________ 


 


Pay Grade    Based upon approved Admin Salary Schedule                  Job Code    73008 
 


TERMS OF EMPLOYMENT:         220 DAYS WORKED PER YEAR         (11 MONTHS) 
 


Contract Code: 


Administrative _______ X______              Support Personnel __________________ 


Professional/Technical _________________     Instructional _____ _____ 
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SPECIFIC DUTIES AND RESPONSIBILITIES 


 
 
1. Works with the staff in reviewing and implementing the elementary education program. 
2. Helps teachers adapt, design and implement a diagnostic-prescriptive elementary 


education curriculum to meet the needs of the students through classroom visitation, 
observation, and in-service activities. 


3. Provides leadership in the planning and implementation of school improvement initiatives. 
4. Assumes a leadership role in working with teachers in the evaluation and selection of 


appropriate instructional materials. 
5. Assists staff members in the development of instructional materials. 
6. Assists in selecting and securing diagnostic testing materials and in developing 


procedures for implementation of academic improvement plans of instruction for students. 
7. Assists teachers with the administration and interpretation of diagnostic, standardized, 


and assessment tests. 
8. Coordinates school staffing committee and assists teachers with parent conferences 


concerning student results/retention/placement and general progress. 
9. Conducts conferences with parents concerning test results, retention, placement, and 


general student behavior and performance. 
10. Counsels students concerning school related problems. 
11. Coordinates the volunteer and mentor programs in the school. 
12. Assists the principal on planning and preparing the budget. 
13. Serves on Student Support Team (SST). 
14. Assists the principal in the daily administration and operations of the school including 


supervising and evaluating school personnel as assigned. 
15. Ensures a safe, orderly and clean school environment. 
16. Provides a climate in which all relevant shareholders are involved. 
17. Provides supportive academic services to teachers, students, parents and community 


agency personnel. 
18. Coordinates in-service activities at the school level for teachers, volunteers, parents, 


assistants, administrators, and other appropriate personnel. 
19. Works with district staff in developing and coordinating the Elementary Instructional 


Program. 
20. Enforces appropriate state statutes, school board policies, and administrative directives. 
21. Maintain appropriate records related to pupils, instructional and support personnel. 
22. Utilizes collaborative planning and shared decision-making with staff, faculty and the 


School Advisory Council and applies the principles of group dynamics and facilitation skills 
when working with the School Advisory Council. 


23. Fosters a climate in which an attitude of respect prevails. 
24. Assumes additional duties and responsibilities assigned by the Principal. 
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY 


ASSISTANT PRINCIPAL, ELEMENTARY 
JOB DESCRIPTION 


 
QUALIFICATIONS: 


(1) Master’s degree in Educational Leadership or related educational field from an 
accredited educational institution. 


(2) Three (3) to five (5) years of successful instructional, social work, guidance, or 
administrative experience. 


(3) Certification in Administration and Supervision or Educational Leadership. 
(4) Satisfactory criminal background check and drug screening. 


 
KNOWLEDGE, SKILLS AND ABILITIES: 


Ability to prepare and manage a school budget.  Knowledge of collective bargaining agreements.  
Ability to use effective public relations skills.  Ability to analyze data.  Ability to use effective 
interview techniques.  Ability to use effective public speaking skills.  Ability to use problem-
solving skills.  Ability to provide instructional leadership based on current educational trends 
and research.  Knowledge of group and cultural dynamics.  Ability to communicate orally and in 
writing.  Ability to work cooperatively with staff, students and parents.  Skill in personnel 
management, interaction, supervision techniques, coaching, evaluation procedures and conflict 
resolution.  Ability to read and interpret applicable laws, rules, policies and procedures.  Ability 
to carry out job responsibilities and handle sensitive information in a confidential manner.  
Knowledge of computer hardware and software applications.  Knowledge and understanding of 
all positions supervised.  Ability to plan, organize and prioritize activities related to assignment.  
Ability to work independently and make decisions with minimum supervision.  Ability to handle 
multiple tasks in a professional and courteous manner.  Ability to tolerate highly stressful 
situations.  Ability to delegate and monitor assignments.   
 


REPORTS TO:  
Principal 


 


JOB GOAL 
To assist the principal with administrative and instructional functions and development 
and implementation of the school improvement plan to carry out the mission and goals 
of the school and the district and to meet the educational needs of the students. 
 
SUPERVISES: 


Instructional and Support Personnel 
 
PERFORMANCE RESPONSIBILITIES: 
Instructional Program Leadership/Development 


*(1) Assist in the development, implementation, coordination, organization, management, 
and evaluation of all aspects of the school’s educational program including the use of 
technology. 
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*(2) Provide recommendations to the principal regarding curriculum improvement. 
*(3) Supervise equipment selection, acquisition and inventory. 
*(4) Assist the principal in the administration of the summer school program and before and 


after school programs. 
*(5) Assist with the coordination of student field trips. 
*(6) Assist in the administration of the school’s testing programs. 
*(7) Assist in the coordination of the school’s accreditation program. 
*(8) Assist in administering the Exceptional Student Education and 504 programs. 
*(9) Assist in administering the English as a Second Language program. 
*(10) Develop and implement the school’s instructional program with assistance from district 


personnel and provide for articulation among school personnel as assigned by the 
principal. 


*(11) Supervise the purchase, selection and utilization of textbooks, materials, supplies and 
equipment. 


Personnel Action Services 
*(12) Request, orient and assign substitute teachers. 
*(13) Assist with college/university intern assignment and placement. 
*(14) Assist in managing and supervising the exceptional education, bilingual and ESOL 


programs and requirements. 
*(15) Assist in the preparation of the master schedule. 
*(16) Assist with the supervision of personnel including orientation of new employees as 


assigned. 
*(17) Assist in developing personnel assignments and duty rosters. 
*(18) Assist with the interview and selection of personnel to be recommended for employment 


as required. 
*(19) Assist in implementing and administering the negotiated employee contracts. 
*(20) Assist in the coordination of the school’s inservice program. 
*(21) Assist in the development of individual professional development plans as required. 
*(22) Supervise assigned personnel, conduct annual performance appraisals and make 


recommendations for appropriate employment action. 
*(23) Provide training programs, assistance and feedback to personnel as required. 
*(24) Develop the master teaching schedule and assign teachers according to identified needs. 
*(25) Facilitate personnel development to assure that the school will realize maximum value 


from each of its employees through inservice, programs for new teachers and other 
developmental activities. 


*(26) Supervise department or grade level chairs and conduct meetings as appropriate. 
*(27) Provide feedback and assistance to employees as needed. 


School Operations/Delivery Systems 
*(28) Assist the principal with the daily operation of the school. 
*(29) Assist in supervising, monitoring and verifying the accurate and timely completion of 


data collection and reporting requirements. 
*(30) Assist in the supervision of the maintenance, inspection, safety, and care of the physical 


plant. 
*(31) Assist in developing and monitoring the school budget as assigned. 
*(32) Provide assistance to the principal in the formulation and implementation of general 


school policies and regulations. 
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*(33) Assist with the development of positive school/community relations and effective 
communication and act as liaison between the school and community as required. 


*(34) Supervise all facets of the registration process, including but not limited to, the 
production of the curriculum guide and related materials. 


*(35) Coordinate the production of pre-planning materials including handbooks. 
*(36) Assist in coordinating the school food service program as it relates to the special needs of 


the school. 
*(37) Maintain adequate property inventory records, key control and security of school 


property. 
*(38) Approve school-sponsored activities and maintain a calendar of all school events. 
*(39) Coordinate Elementary Teacher Aide Program. 
*(40) Assist with the development of positive school/community relations and effective 


communication and act as liaison between the school and community as required. 
*(41) Conduct student orientation programs. 


Student Support Services 
*(42) Assist with student attendance and discipline as assigned. 
*(43) Enforce district guidelines for proper student conduct with the implementation of 


disciplinary procedures, policies and statutes that ensure a safe, secure and orderly 
environment. 


*(44) Maintain visibility and accessibility on the school campus. 
*(45) Assist in coordinating schedules for extracurricular activities and provide supervision for 


activities as required. 
*(46) Confer with students, parents and teachers to resolve problems and facilitate learning. 
*(47) Assist in interpreting and implementing the Pupil Progression Plan. 
*(48) Assume responsibility for control and direction of pupils related to suspensions from 


school, suspensions from the bus and school in accordance with board policies and 
statutes. 


*(49) Assist in establishing guidelines for proper pupil conduct and effective disciplinary 
procedures and policies for the school. 


*(50) Interpret and enforce the district’s Code of Student Conduct. 
*(51) Participate in the administration of the school’s athletic program. 
*(52) Manage and supervise student activity programs including the selection of club 


sponsors. 
Personal/Professional Employee Qualities 


*(53) Participate in county-wide management meetings, conferences, workshops, and other 
meetings and activities appropriate for professional development. 


*(54) Communicate effectively, both orally and in writing, with parents, students, teachers, 
district personnel and the community. 


*(55) Model effective listening and positive interaction skills. 
*(56) Model and maintain high standards of professional conduct. 
*(57) Set high goals and standards for self, others and the organization. 
*(58) Keep abreast of trends and changes in educational programs and procedures. 
*(59) Complete all required reports and maintain all appropriate records. 
*(60) Keep the principal informed about potential problems, unusual events or possible 


opportunities for school improvement. 
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Leadership 
*(61) Participate in the development of plans to meet long-range facility needs at the assigned 


school. 
*(62) Participate in the function of financial planning for the school which may include 


assisting in the preparation of the school budget. 
*(63) Provide leadership in developing and implementing goals and priorities of the district 


and school. 
*(64) Provide leadership in the planning and implementation of school improvement 


initiatives. 
*(65) Implement state statutes, School Board policies and administrative directives. 
*(66) Serve as the administrative head of the school in the absence of the principal as needed. 
*(67) Assist in planning and implementing the school’s public relations program. 
*(68) Follow procedures used in the event of school crises and/or civil disobedience and 


provide leadership in the event of such incidents. 
*(69) Act quickly to stop possible breaches of safety, ineffective procedures or interference 


with operations. 
*(70) Use appropriate interpersonal styles and methods to guide individuals and groups to 


task accomplishment. 
Perform other tasks consistent with the goals and objectives of this position. 


 
*Essential Performance Responsibilities 


 
PHYSICAL REQUIREMENTS: 


Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force 
frequently and/or up to 10 pounds of force as needed to move objects. 
May be required to restrain a physically active individual as a temporary safety measure. 
 
Job Description Supplement 10 


 
TERMS OF EMPLOYMENT: 


Adminstrative Pay Grade    ADM V 220 days worked per year (11 months)  
 
EVALUATION: 


Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 
evaluation of personnel. 
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY 
SPEECH – LANGUAGE PATHOLOGIST ASSISTANT 


JOB DESCRIPTION 


 
QUALIFICATIONS: 


(1) Bachelor’s degree in Communication Sciences and Disorders or equivalent from an 


accredited educational institution. 


(2) Master’s degree from an accredited educational institution preferred. Florida Department 


of Health SLP-A License. 


(3) Valid Florida teacher certification in Speech-Language Impaired (Grades K-12) or Florida 


licensure in Speech Language Pathology. 


(4) Satisfactory criminal background check and drug screening. 


 


KNOWLEDGE, SKILLS AND ABILITIES: 


Under the direction and supervision of a Licensed Speech and Language Pathologist , Ability to 


develop and implement an Individual Education Plan (IEP).  Knowledge of child development 


and especially of characteristics of students with disabilities.  Knowledge of current 


educational research relating to the education and training of children with disabilities .  Basic 


understanding and knowledge of current technology.  Skill in using varied teaching and 


communication methods to address student needs.  Ability to communicate orally and in 


writing.  Ability to plan and implement activities for maximum effectiveness.  Ability to follow 


direction and supervision in order to implement a treatment plan.  Ability to assess levels of 


student achievement effectively, analyze test results and prescribe actions for improvement .  


Ability to maintain appropriate student supervision so that students have a safe and orderly 


environment in which to learn.  Ability to work effectively with peers, administrators and 


others.  Knowledge of the laws, policies and procedures relating to the education of students 


with handicapping conditions and of the adaptive devices, techniques, therapies, and medical 


procedures required.  Knowledge of Florida Educator Accomplished Practices and Teacher 


Competencies.   


 


REPORTS TO:  


Principal or designee 


 


JOB GOAL 


Under the direction and supervision of a Speech - Language Pathologist holding a 


current license from the Florida Department of Health, To identify and provide therapy 


services for students with language, articulation, voice and/or fluency disorders to 


facilitate academic success in the general education curriculum. 


 
SUPERVISES: 


N/A 


 


PERFORMANCE RESPONSIBILITIES: 


Planning/Preparation 
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180 
SPEECH – LANGUAGE PATHOLOGIST (Continued) 


 


©EMCS 


*(1) Establish short- and long-range goals based on student needs. 


*(2) Select, develop, modify, and/or adapt materials and resources which are 


developmentally appropriate, support defined learning objectives, and accommodate 


students’ handicapping conditions. 


*(3) Develop activities for parents to promote participation and involvement in classroom 


and at-home activities for their children. 


*(4) Implement treatment programs that are planned and designed by the licensee to meet 


pre-established goals. 


*(5) Record case history information. 


*(6) Plan and coordinate work of paraprofessionals, volunteers, and parents to obtain 


maximum benefit from their efforts. 


Administrative/Management 


*(7) Maintain a positive, organized and safe learning environment. 


*(8) Assist in scheduling Schedule students for therapy based on type, severity and 


educational relevance of the disorder. 


*(9) Follow procedures for screening, evaluating, staffing, placement, reevaluation and 


dismissal as outlined by state requirements and the district exceptional student education 


plan. 


*(10) Use time effectively. 


*(11) Complete and submit Medicaid forms for eligible students. 


*(12) Store and maintain equipment efficiently and safely. 


*(13) Instruct and supervise the work of volunteers and paraprofessionals when assigned. 


*(14) Perform clerical functions necessary to maintain clinical records. Establish and maintain 


effective and efficient record keeping procedures, including but not limited to, required 


individual student plans and reports. 


*(15) Use effective student behavior management techniques. 


*(16) Assist in enforcement of school rules, administrative regulations and Board policies. 


*(17) Use technology resources effectively. 


Assessment/Evaluation 


*(18) Assist in screening Screen kindergarten students, students not previously enrolled in 


public school and students referred by Student Support Team, classroom teacher or 


parent. 


*(19) Assess each child and write an appropriate Individual Education Plan (IEP) annually for 


each child needing services. 


*(20) Develop effective assessment strategies to assist the continuous development of students. 


*(21) Interpret data for diagnosis, instructional planning and program evaluation. 


*(22) Summarize information presented by the Speech - Language Pathologist Communicate, 


in understandable terms, individual student progress to the student, parents, and 


professional colleagues who need access to the information. 


*(23) Record, chart, graph or otherwise display data relative to client performance. 


Intervention/Direct Services 


Under the direction and supervision of a Speech – Language Pathologist holding a current license 


from the Florida Department of Health 


*(24) Provide learning experiences based on each student’s IEP goals and present materials at 


the appropriate level for each student. 


*(25) Provide individual and small group instruction to meet individual needs. 
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180 
SPEECH – LANGUAGE PATHOLOGIST (Continued) 


 


©EMCS 


*(26) Provide augmentative communication services as needed. 


*(27) Provide voice, articulation, fluency and language therapy services to facilitate academic 


success. 


*(28) Provide appropriate instructional modification for students with special needs. 


*(29) Provide inclusion experiences as appropriate in other classrooms. 


*(30) Develop and conduct training sessions for parents. 


*(31) Recognize overt indicators of student distress or abuse and take appropriate action based 


on school procedures and law. 


*(32) Provide instruction on safety procedures and proper handling of materials and 


equipment. 


*(33) Use appropriate materials, technology and resources to help meet learning needs of all 


students. 


Collaboration 


*(34) Work as a team member with classroom teachers, occupational and physical therapists to 


implement recommendations for therapies necessary for optimal student development. 


*(35) Participate as a member of the Student Support Team. 


*(36) Collaborate with teachers to develop a therapy schedule. 


*(37) Communicate regularly with parents through conferences, home visits, phone calls, and 


notes home to help them follow their child’s progress and understand the school 


program. 


*(38) Communicate effectively, both orally and in writing, with other professionals, students, 


parents and the community. 


*(39) Collaborate with other professionals and parents after recognizing student distress or 


abuse. 


Staff Development 


*(40) Assist others in acquiring skills and knowledge in a specific area of responsibility. 


*(41) Develop and conduct inservice for staff. 


*(42) Engage in continuing improvement of professional skills and knowledge. 


*(43) Develop and implement a Professional Development Plan annually in accordance with 


state and district requirements. 


Professional Responsibilities 


*(44) Act in a professional and ethical manner and adhere at all times to The Code of Ethics 


and Principles of Professional Conduct of the Education Profession in Florida. 


*(45) Demonstrate attention to attendance and punctuality. 


*(46) Prepare all required reports and maintain all appropriate records. 


*(47) Maintain confidentiality of student and other professional information. 


*(48) Comply with policies, procedures, and programs, and exercise appropriate professional 


judgment. 


*(49) Support school improvement initiatives. 


*(50) Ensure that student growth/achievement is continuous and appropriate for age group, 


subject area, and/or student program classification. 


Perform other tasks consistent with the goals and objectives of this position. 


 
*Essential Performance Responsibilities 


 


PHYSICAL REQUIREMENTS: 
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Light Work: Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of force as 


frequently as needed to move objects. 


 


Job Description Supplement 11 


 


TERMS OF EMPLOYMENT: 


Instructional Pay Grade          196 days worked per year (10 months)  


Shall receive 15% of their base pay and shall receive 10 extra days at base pay (206 days) when authorized by 


the IRCEA Collective Bargaining Agreement.  Placement on Salary Schedule Step 5, minimum when 


identified as a critical shortage area. 


 


EVALUATION: 


Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 


evaluation of personnel. 
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY 
EDUCATIONAL SIGN LANGUAGE INTERPRETER FOR THE HEARING 


IMPAIRED 


JOB DESCRIPTION 


 
QUALIFICATIONS: 


(1) High school diploma or equivalent. 


(2) Associate’s degree or equivalent experience. 


(3) Holds EIPA or equivalent certification or is actively pursuing such certification. Registry 


of the Interpreters for the Deaf certification and completion of Interpreter Training 


Program preferred. 


(4) If not certified, must obtain certification within two years of hire date. 


(5) If assigned to a Title I school, also meet the requirements for the No Child Left Behind 


Act: 


a. Two (2) years of study at an institution of higher education; or 


b. Associate’s or higher degree; or 


c. Knowledge and ability to assist in instruction in core subjects as verified by a 


rigorous state or local assessment. 


(6) Experience with students with hearing impairments the deaf population. 


(7) Satisfactory criminal background check and drug screening. 


 


KNOWLEDGE, SKILLS AND ABILITIES: 


Knowledge of the Florida Code of Ethics for Educational Interpreters in reference and 


application.  Ability to work with students with disabilities.  Ability to communicate orally and 


in writing.  Ability to plan, organize and establish priorities related to assignment.  Ability to 


carry out job responsibilities and handle sensitive information in a confidential manner.  Ability 


to work independently and make decisions with minimum supervision.  Ability to handle 


multiple tasks in a professional and courteous manner.  Ability to answer a telephone in a 


professional and courteous manner.  Ability to work cooperatively with others.   


 


REPORTS TO:  


Executive Director of Exceptional Student Education and Student Services Principal or designee 


 


JOB GOAL 


To facilitate communication for students who are deaf or hard of hearing in pre-


kindergarten through 12th grade programs using sign language, cued speech or oral 


modes of visual communications. 


 
SUPERVISES: 


N/A 


 


PERFORMANCE RESPONSIBILITIES: 


Service Delivery 
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EDUCATIONAL SIGN LANGUAGE INTERPRETER (Continued) 
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*(1) Provide interpreting services to Deaf and Hard of Hearing (Deaf/HH) at one or more 


sites using the appropriate mode of communication. 


*(2) Provide voice interpreting as required. 


*(3) Participate as a member of the educational team and assist in providing continuity of 


instruction for Deaf/HH students. 


*(4) Confer with classroom teachers to prepare for interpreting services. 


*(5) Prepare for interpreting assignments by studying content areas, lesson plans, outlines 


and new vocabulary. 


*(6) Interpret all activities in the classroom such as lectures, discussions, conversations, 


questions and answers, films, special projects, announcements and assemblies. 


*(7) Provide interpreting services for school functions outside of the classroom during school 


hours. 


*(8) Tutor Deaf/HH students on previously learned material under the direction of the subject 


area teacher. 


*(9) Provide note-taking services for Deaf/HH students as needed. 


*(10) Demonstrate initiative in the performance of assigned responsibilities. 


Employee Qualities/Responsibilities 


*(11) Meet and deal effectively with the general public, staff members, parents, administrators 


and other contact persons using tact and good judgment. 


*(12) Follow attendance, punctuality and other qualities of an appropriate work ethic. 


*(13) Ensure adherence to good safety standards. 


*(14) Maintain confidentiality regarding school/workplace matters. 


*(15) Model and maintain high ethical standards. 


*(16) Maintain expertise in assigned area to fulfill position goals and objectives. 


*(17) Participate successfully in the training programs offered to increase skill and proficiency 


related to assignment. 


Inter/Intra-Agency Communication and Delivery 


*(18) Exercise service orientation when working with others. 


*(19) Keep supervisor informed of potential problems or unusual events. 


*(20) Use effective, positive interpersonal communication skills. 


*(21) Respond to inquiries and concerns in a timely manner. 


*(22) Serve on school/district committees as required or appropriate. 


*(23) Facilitate communication individually or in groups. 


*(24) Serve as a liaison to promote good public relations between the Deaf/HH, hearing peers, 


staff and faculty members. 


System Support 


*(25) Exhibit interpersonal skills to work as an effective team member. 


*(26) Follow federal and state laws as well as School Board policies, rules and regulations. 


*(27) Demonstrate support for the school district and its goals and priorities. 


*(28) Demonstrate initiative in identifying potential problems or opportunities for 


improvement. 


*(29) Prepare or assist in the preparation of all required reports and maintain all appropriate 


records. 


*(30) Participate in cross-training activities as required. 


Perform other tasks consistent with the goals and objectives of this position. 
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*Essential Performance Responsibilities 


 


PHYSICAL REQUIREMENTS: 


Light Work: Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of force as 


frequently as needed to move objects. 


 


Job Description Supplement 11 


 


TERMS OF EMPLOYMENT: 


Professional Technical Grade    F 196 day contract (10 months)  


FLSA Exempt 


 


EVALUATION: 


Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 


evaluation of personnel. 
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY 
STUDENT SUPPORT/FINANCIAL AID SPECIALIST 


JOB DESCRIPTION 


 
QUALIFICATIONS:  


 
(1) Bachelor of Science Degree or AA degree and five years of related experience. 


(2) Satisfactory criminal background check and drug screening. 


 


 


 


KNOWLEDGE, SKILLS AND ABILITIES:  


Excellent organizational skills; detail orientated, accurate with ability to prioritize information in a timely 


manner; strong communication skills; written, oral, active listening and interpersonal skills; demonstrate 


computational ability with speed and accuracy; ability to work with numerical data and to maintain 


attention to detail; ability to work on several tasks at a time; knowledge of federal and state laws and 


regulations and School Board policies as they pertain to job responsibilities; ability to maintain effective 


relationships with co-workers; ability to interpret and apply the rules and principles of computer 


technology including the use of software and spreadsheets; ability to deal effectively and courteously 


with a variety of people.  


 


REPORTS TO:  


Principal, Technical Center of Career & Adult Education (TCCAE) 


 


JOB GOAL 


To provide financial aid assistance to all students in compliance with local, state, and federal financial aid 


guidelines and support for all TCCAE students. 


 


SUPERVISES:  


N/A  


 


PERFORMANCE RESPONSIBILITIES:  


Service Delivery  


  


(1) Coordinate and maintain student records. 


(2) Input accurate data in the student software that is submitted to the Workforce   


Development Information System (WDIS), Florida Department of Education. 


(3)  Prepare and certify official student documents and transcripts. 


(4)  Manage all financial aid processes for awarding student PELL grants.  


(5)  Maintain compliance with all federal, state and local regulations governing student    aid 


programs. 


(6)  Provide information to students regarding financial aid program requirements and 


procedures such as developing, updating, and presenting information using brochures and 


workshops directed toward students and parents. 
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(7) Evaluate documented financial need by verifying information reported on student 


applications to determine eligibility for awards. 


(8) Perform verification procedures on selected financial aid applicants. 


 


 


SUPPORT SERVICES/FINANCIAL AID SPECIALIST (Continued) 


(9)   Prepare and distribute award letters. 


(10) Maintain all necessary records for auditing. 


(11) Submit all reports on a timely basis as required by county, state and federal regulations. 


(12) Update policies and procedures. 


(13) Maintain a close working relationship with the School District Finance Department. 


(14) Manages the District’s various social communication outlets and accounts through regular 


posting in a timely manner 


(15) Serves as a direct contact and liaison with the web master and school administration 


(16) Creates designs, concepts and layouts of TCCAE. 


(17) Perform clerical duties including preparing and sending correspondence, receiving and 


routing incoming/outgoing mail, preparing student applications and committee minutes 


 


Employee Qualities/Responsibilities  


 


*(1) Demonstrate initiative in the performance of assigned responsibilities.  


*(2) Meet and deal effectively with the general public, staff members, students, parents, 


administrators and other contact persons using tact and good judgment.  


*(3) Follow attendance, punctuality and other qualities of an appropriate work ethic.  


*(4) Ensure adherence to good safety standards.  


*(5) Maintain confidentiality regarding school/workplace matters.  


*(6) Model and maintain high ethical standards.  


*(7) Maintain expertise in assigned area to fulfill position goals and objectives.  


*(8) Participate successfully in the training programs offered to increase skill and proficiency 


related to assignment.  


 


Inter/Intra-Agency Communication and Delivery  


 


*(9) Work with school bookkeeper and coordinator to promote effective and efficient internal 


control in managing funding allocations.  


*(10) Exercise service orientation when working with others.  


*(11) Keep supervisor informed of potential problems or unusual events.  


*(12) Use effective, positive interpersonal communication skills.  


*(13) Respond to inquiries and concerns in a timely manner.  


*(14) Serve on school committees as required or appropriate.  


 


System Support  


 


*(15) Exhibit interpersonal skills to work as an effective team member.  


*(16) Follow federal and state laws as well as School Board policies, rules and regulations.  


*(17) Demonstrate support for the school district and its goals and priorities.  


*(18) Demonstrate initiative in identifying potential problems or opportunities for improvement.  
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*(19) Prepare or assist in the preparation of all required reports and maintain all appropriate 


records.  


 


STUDENT SUPPORT/FINANCIAL AID SPECIALIST (Continued) 


*(20) Participate in cross-training activities as required.  


*(21) Perform other tasks consistent with the goals and objectives of this position.  


*(22) Perform other work-related duties as assigned. 
 


*Essential Performance Responsibilities  


 


 


 


 


PHYSICAL REQUIREMENTS:  


Light Work: Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of force as 


frequently as needed to move objects.  


 


Job Description Supplement 05  


 


TERMS OF EMPLOYMENT:  


Professional Technical  Pay Grade E 250 days worked per year (12 months)  


 


EVALUATION:  
Performance of this job will be evaluated in accordance with provisions of the Board’s policy on evaluation 


of personnel. 
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2016-2017 Administrative Salary Schedule - 12 Month 


     


I III VI IV VII V VIII  


Asst. Superintendents        


$115,077         


Step Ex. Directors  Directors Coordinator  


0  $               82,570   $              79,847 8   $              74,4045   


1  $               83,808 9   $              81,045 6   $              75,5201   


2  $               85,066 7   $              82,261 2   $              76,653   


3  $               86,341 2  $              83,495 6   $              77,8023   


4  $               87,637   $              84,747 8   $             78,96970   


5  $               88,951 2   $              86,01920   $              80,1545   


6  $               90,286 7   $              87,31009   $              81,357   


7  $               91,63940   $              88,618 9   $              82,5778   


8  $               93,014 5   $              89,947 8   $              83,8156   


9  $               94,410 1   $              91,297 8   $              85,0734   


10  $               95,825 6   $              92,667 8   $             86,34950   


11  $               97,263 4   $              94,056 7   $              87,6456   


12  $               98,722 3   $              95,467 8   $              88,959   


13  $              100,202 3   $              96,899900   $              90,2945   


14  $              101,706 7   $              98,352 3   $              91,6498   


15  $              103,232 3   $              99,828 9   $              93,0223   


     


   


     


 CPA  Specialist Doctorate  


  $                 3,784   $                3,909   $                4,874   
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VERO BEACH HIGH SCHOOL 


July 6, 2016 


1707 16th Street, Vero Beach, Florida 32960 


Mr. Shawn O'Keefe, Principal 


Dr. Mark J. Rendell, Superintendent 
School Board Members 
Indian River County School District 
1990 25th Street 


I am requesting School Board approval for members of our orchestra to travel to Austria from 
May 25 through June 3, 2017. The orchestra has been invited to participate in the American 
Celebration of Music, a prestigious international concert series festival. As part of this festival, 
students will visit the cities of Innsbruck, Salzburg, Bad Ischl, Eisenstadt, and Vienna. 


A copy of the itinerary is attached. 


Transportation will be provided by chartered buses and commercial airlines. 


The trip will cost the School District of Indian River County nothing. 


All necessary information pertinent to insurance issues will be provided to Risk Management. 


Please place this item on the agenda for School Board approval. 


If you have any questions, please contact me. 


VBHS Main Campus 
Telephone: (772) 564-5600 
Fax: (772) 564-5553 " It's Great To Be A Fighting Indian! " 


School District of Indian River County 


Freshman Learning Center 
Telephone: (772) 564-5800 


Fax: (772) 564-5679 
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Vero Beach High School 
Philharmonic Orchestra 


American Celebration of Music in Austria 


Dayl 


Day2 


Tour Itinerary (8 nights/10 days) 


Thursday, May 25, 2017 
Depart via scheduled air service. The destination is Munich, Germany 


Friday, May 26 Munich/ Neuschwanstein /Innsbruck (D) 
1\.rrive in Munich 
Meet your MCI Tour Manager, who will assist the group to the awaiting 
motorcoach · 


Transfer to Innsbruck, stopping en route to visit Neuschwanstein Castle 
(made famous by the Walt Disney model in Anaheim), built by the infamous 
Ludwig II (including entrance and uphill transport) 
Late afternoon hotel check-in 
Welcome Dinner and overnight in Innsbruck 


Innsbruck, venue of the 1964 and 1976 Winter O!Jmpi'", is one of the most beautiful 
towns ofit.r size (100,000). This 800year-old univmdy rity is bounded on the north by 
the shimmering wall of the Nordkette Range of the Alps, on the south by the Tuxer Range 
rising to heights of 10,000 .feet. The Emprw Maria Theresia loved the Tyrol and 
Innsbruck1 like her ancestor Emperor Ma.-Yimilian I which accoNnts )Or the ciry's maf!J 
beautiful buildings 


Day 3 Saturday, May 27 Innsbruck (B,D) 
. Breakfast at the hotel 


Day4 


• -


A morning guided tour of Innsbruck includes the Golden Roof, St James' 
Cathedral, Wilten Basilica, and the Olympic Ski Jmnp (a breathtaking view of 
the city below) 
Lunch on own 


Concert in the Church of Resurrection as part of the American 
Celebration of Music in Austria''-
Evening dinner and overnight 


Sunday, May 28 Innsbruck/ Salzburg (B,D) 
Breakfast at the hotel 
Morning transfer to Salzburg. Take a panoramic Sound a/Music city tour of 
Salzburg, including important movie sights such as Leopoldsk:ron Palace, 
Mirabell Palace and G·ardens, and the famed Gazebo located at Hellbrunn 
Palace 
Lunch on own 
Enjoy an afternoon guided tour of Salzburg including Mirabell Palace and 
Gardens, Iviozart Square, the Dom (cathedral), University Church, entrance to 
the Mozarthaus (l\fozart's birthplace) and a cable car ride up to the Fortress 
(for an unparalleled view of the city below) 
Evening dinner and overnight 


Music Celebrations International 
Concert Tours With lntegri!JI 
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Day5 


Day6 


Day7 


Salzburg, Mozarls birthplat?, is a delight from the ftrrt sight of the outline of the 
Hohensalzburg Fortress, the symbol of the power of the ptinff-anhbishops. The 1ity's 
picturesque streets with their wrought-iron signs, its spadous squares with sculptured 
fountains and the noble architedtm of its buildings inspired ly bishops with a passion for 
construction, leave memories which linger for years 


Monday, May 29 Salzburg/ Hallein (B,D) 
Breakfast at the hotel 
Morning excursion to the Salt Mines in Hallein. The tour entails a walk 
through underground galleries, with a presentation in a cave showing the 
different techniques used in the extraction of salt and the descent on slides 
(toboggans) 
Lunch on own 
Afternoon at leisure for sightseeing, shopping or other activities 
Concert in St. Nicholas Church in Bad Isch! as part of the American 
Celebration of Music in Austria" 
Evening dinner and overnight 


Tuesday, May 30 
Breakfast at the hotel 
Transfer to Graz 
Lunch on own 


Salz burg / Graz (B,D) 


An afternoon guided tour of Graz includes the Cathedral (Domkirche), 
Staircase Tower, Freedom Square, the Landhaus, Hauptplatz, the lviedieval 
Quarter (named a UNESCO Cultural Heritage Site), and entrance to the 
famous Arsenal containing five stories of armor, weaponry, instruments of 
torture etc. from the Middle i\ges 
Concert in the Church of Abbey Rein as part of the American 
Celebration of Music in Austria" 
Evening dinner and overnight 


GraZi the capital of Styria, is a city of Old World charm and home of several ;azz 
conJ·ervatories. It is Austria's second largest city and has served as a very important meeting 
point between East and West )Or centuries. Three worldjamous universities ensure a 
vibrant cultural life in a city awarded honors in Europe for outstanding preservation of its 
medieval center. The medieval city center has been declared one of the finest 1nedieval citi'es 
in Europe - it has undeniable charm) a pleasing .rynthesis of Germanic sobriety and Italian 
grace 


Wednesday, May 31 
Breakfast at the hotel 
Trans fer to Vienna 


Graz / Eisenstadt / Vienna (B,D) 


Stop en route in Eisenstadt. Everything in Eisenstadt reminds one of the 
brilliant composer Haydn. Entrance is included to Esterhazy Palace with its 
Haydnsaal, where 1nany of I-Iaydn's works were premiered, and also to 
f-Iaydn's House, which is now a museum 
J ... unch on own 
Evening dinner and overnight 


Music Celebrations International 
Concert Tours With Integri!y 
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Day 8 


Day9 


DaylO 


Vienna is still considered the music capital of the world. It is a 'i!Y of refined tastes, gra", 
style and unmatched artistic accomplishments. For a thousand yearJ~ Vienna was the 
capital ofthefarflung Holy Roman and Hapsburg empires. Though its people and ways 
have changed, Vienna has retained its imperial monuments! not as reminders of past glories, 
but as living symbol· of its present freedom 


Thursday, June 1 Vienna (B,D) 
Breakfast at the hotel 
Half-day guided tour of Historical Vienna includes the Ringstralle, Imperial 
Palace, State Opera, Town Hall, Burgkapelle (home of the Vienna Boys 
Choir), Palace Stables, Sttaull Monument, and entrance to Schonbrunn 
Palace, built by the Hapsburgs in imitation of Versailles 
Lunch on own 
Concert in Minoritenkirche as part of the American Celebration of 
Music in Austria" 
Evening dinner and overnight 


Friday, June 2 Vienna (B,D) 
Breakfast at the hotel 
Half-day guided tour of Musical Vienna includes entrance to the Haus der 
Musik (House of Music), a modern interactive sound museum located in the 
historic city center. This tour also includes the J'viuseum of the Vienna 
Philharmonic, "\vhich is part of the House of Music 
Lunch on own 
.A.fternoon at leisure for sightseeing, shopping and other activities 
Evening Farewell Dinner 


Saturday, June 3 Depart for home 
Breakfast at the hotel 
Transfer to Vienna's airport for return flight 


"Subject to confirmation 


(B) 


This is a verv flexible itinerary. Except for confirmed appointn1ents and performances, the 
places of interest and the sequence of sightseeing might be changed if necessary or desirable. 
In the event o,f an unavoidable conflict in the performance and the sightseeing schedule, the 
concert schedule will prevail, and it rnay be necessary to exclude some sightseeing activities. 


·:(') ::\Jusic Celebnu-ions [nternarional 


• 


• Musk Celebrations International 
Concert Tours With lntegnty 
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AGREEMENT 


 
 


August 22, 2016 
Date 


 


 THIS AGREEMENT (“Agreement”) is by and between NCS Pearson, Inc., a Minnesota 
corporation having offices located at 3075 W Ray Road, Suite 200, Chandler, AZ 85226 (“Pearson”), and 
the school, school district or other entity executing this Agreement below (“Customer”). 
 
 WHEREAS, Pearson desires to provide to Customer, and Customer desires to obtain from Pearson, certain 


professional services and, as applicable, associated materials;  
 
 NOW, THEREFORE, in consideration of the mutual covenants and conditions contained herein and other 


good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties agree as 
follows: 
 
1. Pearson’s delivery of the professional services and associated fees contemplated by this Agreement is subject to 
the terms and conditions which are attached as Exhibit A. 


 
2. The specific professional services and associated fees to be delivered hereunder by Pearson to Customer are 
set forth in the attached Exhibit B.   Pearson will deliver the services described in Exhibit B during the period 
commencing August 22, 2016 and expiring on June 30, 2017 (the “Service Delivery Term”).  Customer represents 


and warrants that it has obtained an appropriation of funds sufficient to meet its obligations hereunder and further 
represents and warrants that it intends to maintain this Agreement in effect for the full Service Delivery Term and will 
seek appropriation of sufficient funds to make all payments due hereunder during the term hereof.   
 
3. This Agreement may be executed in any number of counterparts, each of which shall be deemed an original, but 
which all together shall be deemed to constitute one and the same instrument.  Transmission and receipt of this 
Agreement via facsimile or other electronic means shall be treated as original signatures for all purposes hereof and 
shall have the same legal effect as receipt of the original executed document by mail or any other acceptable means 
of delivery.   
 


IN WITNESS WHEREOF, Pearson and Customer have caused this Agreement to be executed by their duly 


authorized representatives as of the date first written above. 
 


 
THE SCHOOL BOARD OF INDIAN 


RIVER COUNTY, FLORIDA  NCS PEARSON, INC. 
 
 
By: 


(Name of Customer) 
 
 


 
 
By: 


 


 
 
Print Name: 


(Signature) 
 
 


 
 
Print Name: 


(Signature) 
 


Matt Stricker 


Title  Title Vice President, Operations 


 
Address 


6500 57th Street 
Vero Beach, FL 32967 


 
Address 


3075 W Ray Road, Suite 200 
Chandler, AZ 85226 


Contact Deborah A. Long Contact Jason Keeler 


Phone 772-564-3209 Phone 912-856-4384 


Email Deborah.Long@indianriverschools.org  Email Jason.keeler@pearson.com 
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EXHIBIT A 


 
TERMS AND CONDITIONS 


 
NCS Pearson, Inc. (“Pearson”) has agreed to provide certain professional services to the school, school district or 
other entity (“Customer”) named in the Agreement to which these terms and conditions are attached.  By Customer’s 


execution of the Agreement, Customer acknowledges that Customer has reviewed these terms and conditions and 
agrees that Pearson’s and Customer’s respective rights and obligations with respect to the services that are 
contemplated by the Agreement will be governed hereby.    
  
1. SERVICES.  Customer agrees to purchase, and Pearson agrees to furnish, in accordance with this Agreement, those 
professional services (the “Services”) that are described in Exhibit B of this Agreement.  The Services will be scheduled at mutually 
agreed upon times and dates.       
 
2. PROJECT MANAGER.  Each party shall designate one of its employees or consultants to serve as project manager.  The 
Customer’s project manager shall be empowered to act as Customer’s authorized representative for coordination of the Services 
under this Agreement and to respond to Pearson’s questions and requests.  Pearson’s project manager shall be responsible for 
managing the Services provided to Customer.  Either party may replace its project manager upon written notice to the other. 
 
3. CUSTOMER RESPONSIBILITIES.  Customer shall, at Customer’s expense, furnish Pearson with all information, facilities or 
other resources reasonably required by Pearson to perform the Services, including, without limitation, information as to Customer’s 
applicable data, data definitions, programs, files, business requirements, documentation requirements and operating procedures.   
 
4. FEES.  Customer agrees to pay Pearson the fees specified in the Agreement.  All invoices are due net thirty (30) days from 
receipt.   Customer shall also pay all applicable sales, use or other taxes or duties, however designated, which are imposed on any 
Services or any associated products or materials provided by Pearson pursuant to this Agreement.   If Customer claims tax-exempt 
status, Customer will provide Pearson with evidence of such tax exemption upon request.     
 
5. TERM; TERMINATION. This Agreement is effective from the date on which it is executed by Customer and shall remain in 
force until the earlier of termination by either party in accordance with the terms hereof or the completion of Services. Either party 
may terminate this Agreement in the event that the other party has materially breached its obligations hereunder and such breach is 
not cured within thirty (30) days of the breaching party’s receipt of written notice of such breach.  In the event of any termination of 
this Agreement, Customer shall not be relieved of any obligation to pay for Services or other items delivered prior to the date of 
termination.  In addition, the provisions of Sections 6, 7 and 8 shall survive the termination of this Agreement.  Customer may 
terminate this Agreement without cause upon thirty (30) days written notice.  
 
6. OWNERSHIP RIGHTS.  If Pearson provides Customer with any documentation, manuals, software, access to online content, 
and/or any other materials (collectively, “Materials”) as a result of the provision of Services, then: (a) Customer acknowledges and 
agrees that the Materials are protected by copyright, trade secret, and other intellectual property rights, and all such intellectual 
property rights shall remain vested in Pearson; (b) Pearson grants Customer a non-exclusive, non-transferable license to use the 
Materials solely for its internal purposes; and (c) all software provided to customer shall be provided in accordance with the terms 
and conditions of this Agreement and any accompanying license/terms of use.  This license shall be perpetual, in the case of 
Materials provided in paper form.  For software or access to online content granted for a stated license period, the term of the 
license will be for the period for which Pearson’s applicable license fees were paid.  Customer shall not make copies of any 
Materials or share the Materials with any third party unless authorized to do so in writing by Pearson.  To the extent that Customer 
may have any input into the creation of any Materials, Customer hereby grants, assigns and transfers to Pearson all of Customer’s 
right, title, and interest in and to such Materials, including copyright and present and future patent rights, throughout the world.  
Customer agrees to execute such further instruments as Pearson may reasonably request to evidence, establish, maintain or 
protect its rights in, and ownership of, the Materials.  All rights not expressly granted to Customer herein are reserved to Pearson. 
 
Pearson shall be free to use for any purpose, without restriction, any ideas, concepts, know-how, and techniques that are used or 
acquired in the course of providing the Services, so long as Pearson does not disclose or use any Customer-specific data or 
confidential information without Customer’s express, written consent.  Customer acknowledges that Pearson’s personnel  
performing the Services may provide similar services from time to time to other parties.  This Agreement shall not prevent Pearson 
from providing such similar services to other parties or in any way restrict Pearson in the use of its personnel.  
 
7. WARRANTIES; LIMITATIONS.  Pearson warrants that the Services provided shall be performed by qualified personnel in a 
good and workmanlike manner consistent with industry standards. 
 
THE EXPRESS WARRANTIES SET FORTH IN THIS SECTION 7 ARE THE ONLY WARRANTIES GIVEN BY PEARSON WITH 
RESPECT TO THE SERVICES AND MATERIALS PROVIDED PURSUANT TO THIS AGREEMENT.  PEARSON MAKES NO 
OTHER WARRANTIES, EXPRESS, IMPLIED OR ARISING BY CUSTOM OR TRADE USAGE WITH RESPECT TO THE 
SERVICES OR MATERIALS PROVIDED UNDER THIS AGREEMENT, AND SPECIFICALLY DISCLAIMS ANY WARRANTY OF 
MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPOSE.  PEARSON DOES NOT GUARANTEE THAT THE 
SERVICES AND MATERIALS PROVIDED PURSUANT TO THIS AGREEMENT WILL MEET THE CUSTOMER’S NEEDS. 
 
8. LIMITATION OF LIABILITY.  PEARSON SHALL NOT BE LIABLE FOR ANY SPECIAL, EXEMPLARY, INCIDENTAL, OR 
CONSEQUENTIAL DAMAGES, OR LOST PROFITS, LOST SAVINGS, LOST FUNDING, OR LOSS OF BUSINESS OR DATA, 
ARISING FROM THIS AGREEMENT OR THE PROVISION OF THE SERVICES AND MATERIALS PURSUANT THERETO, EVEN 
IF PEARSON HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES OR THEY ARE FORESEEABLE.  IN ANY 
EVENT, IN RESPECT OF ANY CLAIM, DEMAND OR ACTION ARISING FROM THIS AGREEMENT AGAINST PEARSON, 
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WHETHER BASED IN CONTRACT, TORT OR OTHERWISE, CUSTOMER SHALL BE LIMITED TO RECEIVING ACTUAL AND 
DIRECT DAMAGES IN A MAXIMUM AGGREGATE AMOUNT EQUAL TO THE CHARGES PAID BY CUSTOMER FOR THE 
APPLICABLE SERVICES OR MATERIALS ON WHICH THE CLAIM IS BASED.   
 
9. FORCE MAJEURE.  In the event Pearson’s personnel fail to perform the Services because of illness, resignation or other 
causes beyond Pearson’s reasonable control, Pearson shall use commercially reasonable efforts to replace such personnel within a 
reasonable time, but shall in no event be liable as a result of its inability to do so.  In addition, neither party shall be liable for any 
delays in the performance of its obligations hereunder due to causes beyond its reasonable control, including, but not limited to, fire, 
strike, civil disturbance, acts of God. 
 
10. GOVERNING LAW.  This Agreement shall be subject to and interpreted in accordance with the laws of the State of Florida, 
without regard to its principles of conflicts of laws. 
 
11. SEVERABILITY.  If any provision of this Agreement is invalid or unenforceable under any applicable statute or rule of law, this 
Agreement shall be enforced to the maximum extent possible to effectuate the original express intent hereof.   
 
12. WAIVER. No delay or failure in exercising any right under this Agreement, or any partial or single exercise of any right, will 
constitute a waiver of that right or any other rights under this Agreement. No consent to a breach of any express or implied term of 
this Agreement constitutes a consent to any subsequent breach.  
 
13. NOTICE. All notices to be given in connection with this Agreement shall be in writing and either delivered by hand, sent by 
overnight courier, or sent by certified or registered mail, return receipt requested. Such notices shall be addressed to the applicable 
party at the address for such party set forth on the signature page hereof or to such other address as a party may designate by 
notice pursuant hereto. 
 
14. ASSIGNMENT. This Agreement is binding upon and will inure to the benefit of the parties’ respective successors and assigns. 
Neither party may assign its rights or delegate its obligations under this Agreement to a third party without the other party’s prior 
written consent. 
 
15. INDEPENDENT CONTRACTORS. The relationship of Pearson and Customer hereunder shall be solely that of independent 
contractors. Pearson and Customer each acknowledge and agree that neither one shall be the employee, employer, agent, legal 
representative, partner or joint venturer of the other. Neither Pearson nor Customer shall have, or hold itself out as having, the right 
or authority to assume or create any obligation or responsibility, whether express or implied, on behalf of or in the name of the other. 
Each of Pearson and Customer shall assume complete responsibility for obligations under federal and state employers' liability, 
workmen's compensation, social security, unemployment insurance, occupational safety and health administration laws and other 
federal, state and local laws with respect to its own employees. 
 
16. ENTIRE AGREEMENT. This Agreement, including all Exhibits, constitutes the entire agreement and understanding of the 
parties with respect to the subject matter hereof, and supersedes all prior oral and written agreements and understandings relating 
thereto.  The terms and conditions of this Agreement shall prevail notwithstanding any variance with the terms and conditions of any 
purchase order or other documentation submitted by Customer.  Customer acknowledges and agrees that Pearson reserves the 
right to have the services or products, which are the subject matter of this Agreement, delivered, in whole or in part, by one or more 
of its affiliates, subcontractors, or consultants. This Agreement shall not be modified or amended without the written agreement of 
both parties. 
 


**********  
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EXHIBIT B 
 


SERVICES AND FEES 


SCHEDULE A 


SCOPE OF WORK  


MATH CONTENT KNOWLEDGE FOR TEACHING INSTITUTE 


 


Pearson, through its Learning Services group, will work with the Customer to provide services relating to the 
implementation of Math Content Knowledge For Teaching Institute in the following participating district:  
 
District: The School Board of Indian River County, FL   
 


Math Content Knowledge for Teaching Institute, 2016-2017 


The School District of Indian River County is committed to targeting gaps in student achievement in mathematics by 
supporting Pre-Algebra teachers by deepening their mathematics content knowledge for teaching and applying this 
knowledge in classroom instruction.  
 
The Math Content Knowledge for Teaching Institute gives teachers a clear picture of key math concepts students 
need to master in Pre-Algebra and Algebra. Teachers will trace key underlying Pre-algebraic concepts and common 
student misconceptions while they grapple with multiple ways to teach these difficult concepts. The Institute is a set of 
work including job-embedded supports, rather than a singular event.  
 
Pearson proposes multiple stages of work to support the improvements in teaching and learning in Pre-Algebra. The 
stages include: 


 A Comprehensive Needs Assessment to capture the perspectives of students, teachers and administrators 


to address gaps in Pre-Algebra  


 A robust two-day Math Institute to target Math Content Knowledge for Teaching  


 Targeted job-embedded support to assist teachers in all schools as they work to improve teaching and 


learning 


 A Program Evaluation to measure the effectiveness of the implementation measured against program goals 


and identify recommendations for continued work 
 


What is Math Content Knowledge for Teaching? 


This term comes from the research of Deborah Loewenberg Ball, Mark Hoover Thames and Geoffrey Phelps (2008) 
and is the result of their efforts to develop a practice-based theory built on Shulman’s idea of pedagogical content 
knowledge (1986). Pedagogical content knowledge, as defined by Shulman, includes content knowledge as it 


intersects with a teacher’s knowledge of students and teaching. For example, a teacher might understand a 
computation mistake based on his or her past experiences with students or decide to sequence student presentations 
in a particular way based on his or her knowledge about the design of instruction.  
 
Ball, Thames, and Phelps propose that in addition to what they call common content knowledge (the content 
knowledge needed by a well-educated adult) and pedagogical content knowledge, teachers also need specialized 
content knowledge—content knowledge for teaching. In the case of a math teacher, this specialized content 
knowledge is purely mathematical knowledge that does not require knowledge of students or teaching, but it is 
knowledge that we would not expect others, even those in mathematics based professions, to have. For example, 
teachers need to be able to determine whether a student’s alternative method will work in general, explain the 
meaning of procedures, and understand what constitutes a good mathematical explanation; they need to know a 
body of mathematics that is not typically taught to students, like the difference between partitive and measurement 
division. Based on their research, Ball, Thames, and Phelps suggest “it is likely that content knowledge for teaching is 
multidimensional (Hill, Ball & Shilling 2004) and that it positively affects student learning (Hill, Rowan & Ball, 2005).”1  
 


                                                           
1 (Based on Ball, Deborah Loewenberg, Mark Hoover Thames, and Geoffrey Phelps. 2008. “Content Knowledge for Teaching: What 


Makes It Special?” Journal of Teacher Education 59, no. 5 (November/December) 2008: 389-407. Accessed November 20, 2014. 


http://harringtonmath.com/wp-content/uploads/2013/11/Content-knowledge-for-teachers.pdf) 
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Professional Learning 


The focus of the professional learning in the Math Content Knowledge for Teaching Institute will be Pre-Algebra. In 
particular, we will concentrate on instructional skills and strategies that facilitate understanding of students’ capacity 
for  


 Using variables,  


 Doing and undoing,  


 Building rules to represent functions, and  


 Abstracting from computation. 
As students bring various levels of algebra readiness with them into the formal Pre-Algebra course, we will trace the 
development of algebraic readiness back from upper elementary through middle school grades and consider the 
impact on the delivery of content in Algebra. 
 
In addition, we will connect instructional strategies for teaching Pre-Algebra to the Standards for Mathematical 
Practice.  We will work on teaching strategies for making mathematical relationships explicit in an intentional and 
public way and work with algebra tasks to identify factors that increase or decrease complexity and rigor. We will also 
spend time modifying tasks to make them more effective for developing students’ mathematical proficiency. 
 


Description of Services for 2016-2017 


Phase Description Number of days 


Mathematics Needs 
Assessment  


 Classroom Visits, Needs Assessment 


 Assessment and Initial Report of Findings 
1 day 


Math Content 
Knowledge for Teaching 
Institute 


 2-day Summer Math Institute targeting Math Content 
Knowledge for Teaching in Pre-Algebra 


2 days 


Job-Embedded Support 


Pearson’s cycle of job-embedded support focuses on three 
big ideas: 


 Support with applying professional learning to practice 


 Refining practice through reflection and feedback 


 Designing or revisiting the implementation plan to ensure 
transfer of professional learning into practice 


14 days 


Program Evaluation 


• Evaluation of goals outlined in the Implementation Plan** 
• Student Data Analysis 
• A summary of classroom observations from throughout 


the project 
• A summary of teacher and admin focus groups  


1 day 


 


 
  


Page 5 of 6 Consent I - 7/26/2016







Pearson/The School Board of Indian River County, FL/Rev. 07072016 Page 6 of 6 


 


SCHEDULE B 


Summary Price, and Payment Schedule 
 


Name of Customer:   The School Board of Indian River County, FL     
 


ISBN Description Units/Days Price 


121631 Math Institute: Change of Practice 15 days $44,850 


121651 Math Institute: Service Day 3 days $8,970 


Total  $53,820 


 
  


Customer will pay Pearson in accordance with the following schedule:  


(1) $23,920 is payable November 15, 2016  


(2) $8,970 is payable January 15, 2017  


(3) $8,970 is payable April 15, 2017 


(4) $11,960 or the balance is payable June 15, 2017  
 


Invoice(s) will be sent to: 


Customer Name The School Board of Indian River County, FL 


Attn: Camille Batory 


Address 6500 57th Street 


Address  


City, State, ZIP Vero Beach, FL 32967 


  


Phone 772-564-3014 


FAX  


Email Camille.batory@indianriverschools.org 


 
Payments or remittances should be sent to: 
 


Remit by Check to: 
NCS Pearson, Inc. 
13036 Collection Center Drive 
Chicago, IL 60693 
 


Remit by Wire or ACH to: 
Bank of America 
Account Name:  NCS Pearson Inc. 
ACH: #071-000-039    WIRE: #0260-0959-3 
Account No: 81881-05388  SWIFT: BOFAUS3N 
(Include invoice number in transmission) 
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AGREEMENT 


 


This Agreement is entered into between The School Board of Seminole County, Florida, 


located at 400 E. Lake Mary Blvd., Sanford, Florida 32773-7127 and the School Board of Indian 


River County, Florida, (hereinafter called member district), located at 6500 57th Street, Vero Beach, 


Florida 32967. 


 


 WHEREAS, The School Board of Seminole County on behalf of the East Coast Technical 


Assistance Center (ECTAC) provides support and technical assistance to Title I and other specified 


Elementary and Secondary Education Act (ESEA) programs in the State of Florida; and 


 


 WHEREAS, the member district wishes to enter into an agreement with the School Board of 


Seminole County, Florida, for support and technical assistance regarding its Title I and other ESEA 


programs. 


 


 NOW, THEREFORE, in consideration of the mutual covenants and conditions herein, the 


parties agree as follows: 


 


1.  Term.  This Agreement shall commence on the last date of approval by a party and shall terminate 


on June 30, 2017.  Thereafter, the Agreement may be renewed for additional annual terms upon the 


mutual written consent of both parties.   


 


2.  Payment.  The member district agrees to pay to The School Board of Seminole County, Florida, 


the amount of $12,000 for services provided under this Agreement.  The School Board of Seminole 


County, Florida, shall submit an invoice no later than July 31, 2016 and the member district shall 


remit payment within 45 days of the invoice date. 


 


3.  Scope.  In consideration of the payment set forth in paragraph 2 above, ECTAC shall provide 


support and technical assistance to the Title I and other specified ESEA programs of the member 


district.  This support and technical assistance shall include specific program activities and 


deliverables in support of the approved district Title I Project Applications as appropriate, and other 


services to be provided which are specified and attached hereto as Exhibit “A” and incorporated by 


reference.  See also Exhibit “B”, Operational Procedures incorporated herein by reference. 
 


4.  Termination.  Either party may terminate this Agreement without cause upon 30 days written 


notice to the other party.  In the event of termination, The School Board of Seminole County, Florida,  


shall immediately cease providing services as described in paragraph 3 above, and the member district 


shall be entitled to a pro rata refund of funds paid in advance for the 2016-2017 school year, pursuant 


to paragraph 2 above. 
 


5.  Governing Law. This Agreement shall be construed in accordance with the laws of the State of 


Florida.  Any dispute with respect to this agreement is subject to the laws of Florida.  Venue for any 


action shall be in the Circuit Court, Eighteenth Judicial Circuit, Seminole County, Florida. 
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6. Hold Harmless/Indemnification.  Subject to the limitations of §768.28 Florida Statute, each Party 


to this agreement shall indemnify and hold harmless the other Party against any and all claims, suits, 


actions, damages, or causes of action arising out of the negligent acts of their employees, agents, or 


officers to the extent that such acts are performed within the scope of their employment. Nothing 


herein is intended to serve as a waiver of sovereign immunity by any agency or political subdivision 


to which sovereign immunity may be applicable.   


 


7.  Notice.  All notices required under this Agreement shall be in writing, and shall be sent by certified 


mail, return receipt requested or hand delivery.  Notice given in any manner shall be effective only if 


and when received by the party to be notified.  All notices to be given to the parties shall be sent to 


or delivered at the addresses set forth below: 


 


If to School Board of Seminole County:  Walt Griffin, Ed.D., Superintendent  


  The School Board of Seminole County, Florida 


       400 E. Lake Mary Blvd   


       Sanford, FL 32773-7127 


             


With a copy to:     Mrs. Marjorie Murray, Director 


       East Coast Technical Assistance Center 


       400 E. Lake Mary Blvd. 


       Sanford, FL 32773-7127 


             


If to member district:       Dr. Mark Rendell, Superintendent 


       The School Board of Indian River County 


       6500 57th Street 


       Vero Beach, FL 32967 


     


With a copy to:     Karen Malits, Coordinator 


       Title I, III, X 


       6500 57th Street 


       Vero Beach, FL 32967 


 
 


By giving the other party at least fifteen (15) days written notice, each party shall have the right to 


change its address and the name of its representative for notice purposes. 


 


8. Entire Agreement.  This Agreement constitutes the entire Agreement between the parties with 


respect to the matters covered by this Agreement.  All prior negotiations, representations, and 


agreements not incorporated in this Agreement are canceled.  This Agreement can be modified or 


amended only by a written document duly executed by the parties or their duly appointed 


representatives. 


 


9.  Authorization.  Each party warrants and represents with respect to itself that neither the execution 


of this Agreement nor the performance of its obligations under this Agreement shall violate any legal 


requirement or other commitment or restriction to which it is a party or by which it is bound.  Each 


party also warrants and represents, with respect to itself, that the execution of this Agreement and the 


performance of its obligations under this Agreement shall not require any consent, vote, or approval 


which has not been obtained, or at the appropriate time shall not have been given or obtained.  Each 


party agrees that it has or will continue to have throughout the term of this Agreement the full right 
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and authority to enter into this Agreement and to perform its obligations.  Upon written request, each 


party agrees to supply the other party with evidence of its full right and authority.   


 


10. Access and Retention of Documents.  Each party will, upon request, provide access to the other 


party, the Federal Grantor agency, the Comptroller General of the United States or any of their duly 


authorized representatives, to any books, documents, papers and records which are directly related to 


this project.  Both parties to this Agreement will retain all records related to the services provided 


pursuant this Agreement, for five (5) years after the member district has made final payments and all 


other matters between the parties in connection with this Agreement, are closed.  Further, both parties 


agree to comply with s.119.0701, F.S., as applicable. 
 


11. Copyrights.  The parties are hereby notified that the federal awarding agency reserves a royalty-


free, nonexclusive, and irrevocable license to reproduce, publish or otherwise use, and to authorize 


others to use, for federal government purposes: the copyright in any work developed under a grant, 


subgrant, or agreement under a grant or subgrant; and, any rights of copyright to which a grantee, 


subgrantee or a contractor purchases ownership with grant support. Furthermore, the parties agree 


that The School Board of Seminole County, Florida, has the right to make copies of any materials, 


whether in tangible or electronic means or media, that are delivered under the provisions of 


this Agreement for use within The School District of Seminole County, Florida for purposes related 


to The School Board of Seminole County, Florida, business, operations, the delivery of the 


educational program or to comply with the requirements of law, rule, policy or regulation. 
 


12. Debarment.  By signing this Agreement, the parties certify, to the best of their knowledge and 


belief, that they and their principals: 


  


(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible or 


voluntarily excluded from covered transactions by a federal department or agency. 


  


(b) Have not, within the preceding five-year period, been convicted of or had a civil judgment 


rendered against them for commission of fraud or a criminal offense in connection with obtaining, 


attempting to obtain, or performing a public (federal, state or local) transaction or agreement under 


public transaction; violation of federal or state antitrust statutes or commission of embezzlement, 


theft, forgery, bribery, falsification or destruction of records, making false statements or receiving 


stolen property. 


  


(c) Are not presently indicted or otherwise criminally charged by a governmental entity 


(federal, state or local) with commission of any of the offenses enumerated in the preceding paragraph 


(b). 


  


(d) Have not within the preceding five-year period had one or more public transactions 


(federal, state or local) terminated for cause or default. 


 


(e) Are not presently, nor have been within the last three years, listed on the convicted vendor 


list. 


 


The parties agree to notify each other within 30 days after the occurrence of any of the events, actions, 


debarments, proposals, declarations, exclusions, convictions, judgments, indictments, informations, 


or terminations as described in paragraphs (a) – (e) above, with respect to the parties or their 


principals. 
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13. IF THE MEMBER DISTRICT HAS QUESTIONS REGARDING THE 


APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE 


MEMBER DISTRICT’S DUTY TO PROVIDE PUBLIC RECORDS 


RELATING TO THIS CONTRACT, CONTACT THE CUSTODIAN OF 


PUBLIC RECORDS, CAROLYN BEDSOLE, MANAGER, IS PROJECT 


MANAGEMENT AT 407-320-0466, carolyn_bedsole@scps.k12.fl.us, THE 


SCHOOL BOARD OF SEMINOLE COUNTY, FLORIDA, 400 EAST LAKE 


MARY BLVD., SANFORD, FLORIDA 32773. 
 


 


IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first set 


forth above. 


 


THE SCHOOL BOARD OF  THE SCHOOL BOARD OF 


SEMINOLE COUNTY, FLORIDA: INDIAN RIVER COUNTY, FLORIDA: 


   


   


 By:  ____________________________ By:         


  Tina Calderone, Ed.D., Chairman         Dale Simchick, Chairman 


    


 


 Date Approved: ___________________ Date:          7/26/2016    


       


    


 ATTEST:  ATTEST: 


 By:  ____________________________ By:         


        Walt Griffin, Ed.D., Superintendent         Dr. Mark J. Rendell, Superintendent 
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EXHIBIT A 


ECTAC TECHNICAL ASSISTANCE SERVICES 
 


The purpose of the East Coast Technical Assistance Center is to: 


 assist in closing the academic achievement gap in Florida by providing technical assistance to 


member school districts regarding selective programs contained in the Elementary and 


Secondary Education Act (ESEA) and  


 maintain a network of school districts that collaborate on the implementation of selective 


ESEA programs.  


The selective ESEA programs are: 


 


1. Title I, Part A 


2. Title I, Part C 


3. Title I, Part D 


4. Other grant funded programs as they interact with Title I. 


 


The services include assisting member school districts in: 


 


1. the development and implementation of Title I programs consistent with the requirements of 


The Elementary and Secondary Education Act (ESEA) and Differentiated Accountability. 


2. the administration of Title I, and building the capacity of Title I district administrators and key 


staff in the understanding of appropriate laws, rules, regulations, guidance, policies, and best 


practices through periodic professional development meetings and activities. 


3. the development and implementation of Title I plans, project applications, and amendments to 


include schoolwide, targeted assistance, nonpublic, migrant, neglected and delinquent, school 


improvement, and others as requested. 


4. effectively utilizing Title I resources, and other resources in the school improvement/school 


reform process. 


5. the implementation of effective instructional strategies and educational best practices 


identified in scientifically based research. 


6. building capacity for the effective engagement of families in the education of their children. 


7. networking with high performing/high poverty schools across the state for the purpose of 


sharing effective practices. 


8. accessing other collaborative service providers, such as ESCORT, the Bureau of Federal 


Educational Programs, the Grants Management Office, No Child Left Behind Office (NCLB), 


other Bureaus and Offices at the Florida Department of Education (FLDOE), Florida 


Association of State and Federal Education Program Administrators (FASFEPA), National 


Association of Federal Education Program Administrators (NAFEPA),  as well as other offices 


and organizations. 


9. advocating for the needs of the Local Educational Agencies (LEAs). 


10. other areas as necessary. 
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EXHIBIT B 


OPERATING PROCEDURES 
 


The name of the Center will be the East Coast Technical Assistance Center (ECTAC).  The Center 


may change its name by a simple majority vote of the membership. 


 


Purpose:   
 


The purpose of the East Coast Technical Assistance Center is to: 


 assist in closing the academic achievement gap in Florida by providing technical assistance to 


member school districts regarding selective programs contained in the Elementary and 


Secondary Education Act (ESEA) and  


 maintain a network of school districts that collaborate on the implementation of selective 


ESEA programs. 


  


Members:   
 


Membership in ECTAC will be open to all school districts in Florida. 


 


Advisory Board:   
 


An Advisory Board will guide the proper development, approval, and execution of the operation of 


ECTAC.   


 


Advisory Board Members:   
 


The Advisory Board will be composed of five administrators that are representative of small, 


medium, and large school districts comprising the organization.  Board members receive no 


compensation for their services.  The number of Board members may be increased by vote of the 


general membership but will never be less than five. 


 


Election and Term of Advisory Board Members:  
 


Election of Advisory Board members will occur annually and prior to the last quarterly meeting of 


the membership.  Board members will be elected by a simple majority vote of the membership.  The 


terms are for two years.   


 


Vacancies will be filled by simple majority vote of the membership for the unexpired term.  A 


Board member elected to fill a vacancy will be elected for the unexpired term of his/her predecessor 


in office and will serve until his/her successor is elected. 


 


A Board member may be removed by a simple majority vote of the membership, at any regularly 


scheduled or special meeting of the membership, whenever in its judgment the best interests of the 


organization would be served thereby. 


 


A Board member may resign from the Board at any time by giving notice in writing to the Board at 


least thirty days before such resignation.  No acceptance of such resignation will be necessary to 


make it effective. 
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Quorum of the Advisory Board: 


 


A simple majority of the Advisory Board members will constitute a quorum for the transaction of 


business.  The act of a simple majority of Advisory Board members present at a meeting at which a 


quorum is present will be the act of the Board.  Each Advisory Board member will have one vote 


and no proxy will be allowed. 


 


Meetings of the Board: 


 


An annual meeting will be held once a year at a time and location set by the Advisory Board, with 


additional meetings scheduled as needed.  Minutes of the meetings will be shared with general 


membership. 


 


Action may be taken by the Advisory Board without a meeting if a simple majority of the Board 


members consent in writing through fax, mail, or by electronic mail to the action.  Such actions will 


be filed with the Board minutes. 


 


Absence of Board Members: 


 


Each Board member is expected to communicate in advance of all Board meetings stating whether 


or not he/she is able to attend or participate by conference telephone or other agreed-upon means of 


communication.  Any Board member who is absent from three successive Board meetings will be 


deemed to have resigned due to non-participation, and his/her position will be declared vacant, 


unless the Board affirmatively votes to retain that member. 


 


Fiscal Year: 


 


The fiscal year of the organization will be aligned July 1 to June 30. 


 


Fiscal Agent: 


 


The School Board of Seminole County, Florida, (SCPS) is the fiscal agent for ECTAC.  All 


employees of ECTAC are employees of SCPS.  The interview committees for vacant ECTAC 


positions will have representation from an ECTAC member district.   


 


Travel will be approved by the fiscal agent to ensure ECTAC staff travel to member districts as well 


as attend events, meetings, and/or conferences that will benefit the purpose of ECTAC.   


 


SCPS assures that the operation of ECTAC will be excluded from any freeze on vacant positions or 


travel restrictions that might be imposed by SCPS due to budget shortfalls. 


 


SCPS will charge the ECTAC budget an administrative fee equal to the SCPS approved indirect cost 


rate.  Any additional administrative charges must be requested through and approved by the ECTAC 


Advisory Board.  Other than the administrative fee described above, the ECTAC budget will be used 


solely for ECTAC purposes.  ECTAC will provide an annual budget report to ECTAC member 


districts. 
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Agreement: 


 


An agreement for ECTAC services will be executed annually with ECTAC member districts.  The 


agreement will include attachments of the description of services and operating procedures. 


 


Website: 


 


An ECTAC website will be established and maintained to provide school districts with information 


that will facilitate the implementation of Title I program services. 


 


Representation in State and National Organizations, Committees, and Meetings: 


 


The ECTAC Director will represent ECTAC member districts in state and national organizations, 


committees, and meetings as appropriate. 
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Approval to Award RFP #2016-18 to Proctor Construction Company, LLC for a 


New Cafeteria and Classroom Building Addition at Beachland Elementary - Mr. 


Morrison 


A Request for Proposal (RFP) was promulgated to obtain firm pricing for a cafeteria 


and classroom building addition at Beach land Elementary. The financial impact 


to the District is $7,019,424.30 which includes $19,000 for Alternate 1 (vapor 


control primer for first floor slab) and a 5% owner added contingency in the 


amount of $334,258.30. Award is being recommended not on the basis of price 


alone, but to the vendor whose submission contains the most advantageous 


combination of cost, qualifications, staff's experience, pending litigation, recent 


projects/references. Staff also considered adverse attestation or audit findings. 


The Purchasing Department is recommending award to Proctor Construction 


Company, LLC as the lowest and best responsive and responsible bidder meeting 


specifications, terms, and conditions.  


Notification was sent to twenty-nine (29) vendors in our vendor data base. 


Notice was also published in the Treasure Coast Newspaper on May 16, 23 and 


30, 2016. A non-mandatory pre-bid meeting was scheduled for May 24 and six 


(6) vendors attended. Proposals were due on June 30, 2016 and were publicly 


opened in the Purchasing Department. Five (5) responses were received 


including one (1) No


Bid and reviewed by the Evaluation Team. Responses and total assigned points 


are as follows: 


Legend: Award 
---


Reject ( 


Vendor 


Proctor Construction Company, LLC 


Jacquin & Sons Construction, Inc. 


Marmer Construction 


West Construction 


) 


Points Assigned 


285 


283 


273 


207 


Recommend award to Proctor Construction Company, LLC as the lowest and best 


responsive and responsible bidder meeting specifications, terms, and conditions. 


Failure to file a protest with the time prescribed in Florida Statutes 120.57(3) or 


failure to post a bond or other security required by law within the time allowed 


for filing a bond shall constitute a waiver or proceedings under Chapter 120, 


Florida Statutes. 
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BID TABULATION CJ C 
c,· 


-.J .o .s -.J 


School District of Indian 
0 


e "'.. 
CJ .... 


River County C "' C .fS 
.o C .o (.) 
.;:; cJ C .;:; 


2016-18 RFP for Cafeteria and (.) .o (.) 


:a e "' .;:; e Classroom Addition Beachland C (.) � .... 


e 
-


� J
"' � .... C 


cJ "' cJ 
.... 


Opens: 06.30.16 @ 2:00 pm � C C 


� .s cJ � !-.s :, q, 


Post: 07.12.16 .... 


§ llJ (.) c,- "' 


e (.) 


� I 
.:::: 


� 
..... 


Board: 07.26.16 Q. llJ 


Description Total Cost Total Cost Total Cost Total Cost Total Cost 


Total bid for this project as per 
specification, terms and 


$6,666, 166.00 $6,695,000.00 $6,983,000.00 $6,737,500.00 no bidconditions and all associated 
addenda. 


Bid Bond Included yes yes yes yes NA 


Acknowledgement of Addenda 
yes yes yes no NA 1, 2, 3, 4, 5 and 6 


Alternate 1 $19,000.00 $20,100.00 $33,501.00 $29,000.00 NA 
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Approval to Award RFQ #2017‐01 to Multiple Vendors for Continuing Contracts 
for Architectural Services ‐ Mr. Morrison 
The Facilities, Planning and Construction Department requested that a Request 
for Qualifications  (RFQ) be promulgated  for professional architectural  services. 
The purpose of this RFQ is to award multiple firms to provide services on an as‐
needed  basis  pursuant  to  School  Board  Policy  6330,  The  Florida  Consultant’s 
Competitive Negotiation Act (CCNA) F.S. 287‐055, Florida Statutes Chapter 1013 
and Florida Administrative Code Rule 6A‐2.0010. The annual financial  impact as 
estimated by our Facilities and Planning Department is $1,000,000.  The Facilities 
Department will assign projects  to  the awarded  firms on a  rotating or best  fit 
selection. Small projects are defined as project whose construction cost  is  less 
than $500,000. Large projects are defined as projects whose construction cost is 
$501,000  or  greater  as  identified  in  the  Five  Year  Capital  Plan.  The  individual 
projects assigned under this contract will be  limited to those with an estimated 
construction cost which does not exceed $2 million and  for  study activity  fees 
which do not exceed $200,000.  The term of this RFP is from July 27, 2016 through 
July  26,  2017  and  may,  by  mutual  agreement  between  the  Board  and  the 
awardees be renewable for two additional one year periods.  


Advertisement soliciting professional qualifications and Letters of  Interest  from 
qualified firms was placed in the Indian River Press Journal on May 25, June 1 and 
8, 2016 and a notice was mailed to twenty‐six (26) firms in our vendor data base. 
Notice was also posted on the Purchasing Department’s website.  Four (4) firms 
responded by the required date of June 15, 2016.  District staff determined that 
all  respondents  are  qualified  architectural  firms  and  it  was  not  necessary  to 
conduct the optional interview process.  The recommended firms are listed below. 


Legend:    Award       
 


Donadio & Associates, Architects, P.A. 
Edlund, Dritenbas, Binkley Architects & Associates, P.A. 
Harvard Jolly Architecture 
Song + Associates, Inc. 


 
It is recommended that this RFQ be awarded to Donadio & Associates Architects, 
P.A.,  Edlund,  Dritenbas,  Binkley  Architects  &  Associates,  P.A.,  Harvard  Jolly 
Architecture and Song + Associates, Inc.  


Failure to file a protest with the time prescribed in Florida Statutes 120.57(3) or 
failure to post a bond or other security required by law within the time allowed 
for  filing  a  bond  shall  constitute  a waiver  or  proceedings  under  Chapter  120, 
Florida Statutes. 
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Team Member:    All Combined                                                                                       Date:    June 27, 2016


    INITIAL EVALUATION   -  TOTALS                                                                                                       


2017-01  RFQ for Architectural Services for Small and Large Projects - Continuing Contract
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TOTAL 


POSSIBLE 


POINTS


FIRM 20 20 20 20 20 20 20 
Pass/  


Fail
140


Donadio & Associates, Architects, P.A. 20 19 20 20 20 20 18 137


Edlund, Dritenbas, Binkely Architects & 


Associates, P.A.
19 18 19 20 19 19 18 132


Harvard Jolly Architecture 20 19 19 20 19 19 17 133


Song + Associates, Inc. 20 19 18 20 20 19 17 133
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